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FOREWORD 


The  objective  of  the  project  was  to  survey  the  status  of  occupational 
health  services  for  employees  of  hospitals,  auxiliary  hospitals,  and 
nursing  homes  in  Alberta. 

The  project  was  supported  by  funds  administered  by  the  Minister  of 
Labour  for  the  study  of  occupational  health  and  safety. 
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1.0  INTRODUCTION 

1 .1  Background 

The  Occupational  Health  and  Safety  Division  of  the  Alberta  Depart- 
ment of  Labour  approached  the  Alberta  Hospital  Association  for  as- 
sistance in  carrying  out  a survey  of  the  occupational  health  ser- 
vices available  in  the  province's  health  care  institutions.  In 
March  1977,  a contract  was  signed  providing  for  the  Association's 
Systems  Division  to  undertake  such  a study. 

1 .2  Methodology 

The  content  of  the  guestionnaire  was  based  largely  on  the  input  of 
Miss  E.M.  Butler  and  Dr.  R.  Fish  of  the  Occupational  Health  and 
Safety  Division.  The  questionnaire  was  finalized  in  mid-June  and 
distributed  in  mid-July.  With  the  exception  of  those  institutions 
under  Federal  Government  jurisdiction,  all  active  treatment  hos- 
pitals, auxiliary  hospitals  and  nursing  homes  in  Alberta  were  re- 
quested to  participate  in  the  survey.  These  225  institutions  employ 
approximately  30,000  health  care  workers. 

The  unabbreviated  questionnaire  (found  in  Appendix  I)  was  an  exten- 
sive and  complex  document.  As  the  majority  of  the  225  institutions 
to  be  surveyed  had  less  than  75  full-time  employees,  and  were  there- 
fore unlikely  to  have  formal  Occupational  Health  Service  programs,  a 
decision  was  made  to  send  an  abbreviated  questionnaire  to  insti- 
tutions of  less  than  one  hundred  beds.  (See  Appendix  I.) 

The  last  returns  were  received  in  mid-November,  1977,  and  the  com- 
pilation and  analysis  of  data  was  carried  out  subsequently. 
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1 ,3  Organization  of  Report 

The  following  report  summarizes  the  data  obtained  and  provides  an 
analytical  view  where  possible.  In  addition,  the  authors  have  drawn 
on  their  experience  in  the  hospital  and  nursing  home  industry  to  ex- 
plain certain  results  which,  if  interpreted  empirically,  might  lead 
to  unusual  and  inaccurate  conclusions. 

A summary  of  findings  is  presented  first,  followed  by  detailed  re- 
ports of  the  responses  from  institutions  with  formal  and  informal 
occupational  health  programs,  respecti vely.  Appendix  I contains  the 
questionnaires.  Detailed  tables  are  found  in  Appendices  II  and  III. 
Direct  comments  from  the  questionnaires  are  found  in  Appendix  IV. 
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2.0  SUMMARY  OF  FINDINGS 

2.1  Our  expectation  that  the  majority  of  hospitals  do  make  some  pro- 
vision for  Occupational  Health  Services  under  that  or  another  des- 
ignation was  confirmed  by  the  survey.  However,  it  was  surprising  to 
learn  there  are  some  active  treatment  institutions  or  complexes 
larger  than  100  beds  in  which  no  formal  provision  for  an  Occupa- 
tional Health  Service  is  made. 

2.2  There  appears  to  be  no  consistency  in  the  responsibilities  of  either 
formal  or  informal  occupational  health  programs.  Very  few  functions 
are  universally  allocated  to  an  occupational  health  program.  In 
many  institutions  the  Safety  Officer  or  Committee  is  designated  as 
being  responsible  for  a significant  number  of  the  functions  listed. 
This  situation  might  be  anticipated  considering  the  emphasis  placed 
on  such  a Committee  and  its  functions  by  the  Canadian  Council  on 
Hospital  Accreditation. 

2.3  Responses  to  the  sections  dealing  with  inspection  for  hazards,  and 
medical  examinations  and  screenings  are  both  inconsistent  and  puz- 
zling. The  survey  did  not  elicit  the  expected  responses.  One  would 
have  expected  virtually  every  active  treatment  facility  to  have  des- 
ignated responsibility  for  inspection  of  specific  hazards  such  as 
radiation  or  for  certain  statutory  screenings.  That  such  desig- 
nations were  not  indicated  is  more  likely  a result  of  misinterpre- 
tation of  the  questions  than  the  absence  of  assignment  of  respon- 
sibility. However,  steps  should  be  taken  to  prove  or  disprove  this 
assumption. 

2.4  Analysis  of  the  questions  dealing  with  orientation  and  on-going  ed- 
ucational programs  showed  relatively  poor  overall  coverage  of  the 
suggested  topics.  However,  re-examination  of  the  results  attaching 
greater  significance  to  those  items  of  higher  priority  might  yield  a 
more  favourable  impression.  Some  of  the  items  included  may  be 
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viewed  by  many  as  outside  the  purview  of  an  employer's  respons- 
ibil  ity. 

2.5  Responses  to  the  questions  dealing  with  employee  health  records  show 
that  no  single  document  is  included  in  all  employee  health  records. 
In  addition,  most  records  are  very  brief,  including  three  to  five 
pieces  of  information.  Further  investigation  in  the  area  of  em- 
ployee health  records,  and  the  development  of  a guideline  for  em- 
ployers might  be  valuable. 

2.6  The  totally  inadequate  responses  to  the  questions  dealing  with 
health  and  safety  statistics  may  have  resulted  from  a number  of 
factors.  The  appropriate  individual (s)  within  an  institution  may 
not  have  completed  this  section  of  the  questionnaire.  Institutions 
may  have  been  reluctant  to  release  such  information,  or  may  not  have 
had  it  available  in  a way  which  suited  the  format  of  the  question- 
naire. In  any  case,  no  conclusions  can  be  drawn  from  the  infor- 
mation gathered  and  therefore,  alternative  methods  of  obtaining  such 
information  may  have  to  be  utilized.  The  Division  should  consider 
working  with  hospitals  through  their  Association  in  developing  such 
alternative  methods. 

2.7  The  preceding  general  observations  suggest  that,  while  the  majority 
of  hospitals  are  aware  of  and  concerned  with  the  provision  of  Oc- 
cupational Health  Services,  there  is  no  consensus  regarding  the 
functions  of  such  services  or  their  relationship  to  other  organ- 
izational structures  within  the  institutions.  The  Occupational 
Health  and  Safety  Division  staff  should  consider  working  through  the 
Alberta  Hospital  Association's  Board  of  Directors  to  formulate 
reasonable  guidelines  for  Occupational  Health  Services  in  health 
care  institutions.  Such  guidelines  should  make  adequate  allowance 
for  the  disparity  between  large  and  small  employers. 
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3.0  FORMAL  OCCUPATIONAL  HEALTH  SERVICE  PROGRAMS 


Seventeen  facilities  operate  formal  Occupational  Health  services  which 
provide  service  to  22  institutions  employing  11,000  full-time  equivalents, 
or  62  per  cent  of  the  work  force  surveyed.  Since  a 100  per  cent  response 
was  received  from  the  institutions  having  100  beds  or  more,  it  is  ex- 
pected that  these  17  programs  represent  the  total  number  of  such  programs 
established.  The  17  institutions  operating  these  programs  and  the  five 
other  institutions  to  which  services  are  provided  are  listed  in  Table  3-1. 
Red  Deer  indicated  that  three  additional  nursing  homes  in  the  city 
are  soon  to  be  included  in  their  program. 


TABLE  3-1 

LOCATION  OF  OCCUPATIONAL  HEALTH  STAFF  AND  FACILITIES, 
AND  INSTITUTIONS  SHARING  IN  THESE  SERVICES 


Institution  Maintaining 
Staff  or  Facilities 


Other  Institutions 
Sharing  in  Services 


Grande  Prairie,  General  Grande  Prairie,  Auxiliary 

St.  Albert,  Sturgeon  General 
Edmonton,  General 

Edmonton,  Glenrose  Provincial  General 
Edmonton,  Misericordia 
Edmonton,  Royal  Alexandra 
Edmonton,  University  of  Alberta 

Red  Deer,  General  Red  Deer,  Dr.  Richard  Parsons  Aux. 

Calgary,  Alberta  Children's 

Calgary,  Foothills 

Calgary,  General 

Calgary,  Holy  Cross 

Calgary,  Rockyview 

Calgary,  Bethany  Auxiliary 

Lethbridge,  Municipal  Lethbridge,  Rehabilitation 

Lethbridge,  Southland  Nursing  Home 

Lethbridge,  St.  Michael's 
Medicine  Hat,  General 


Medicine  Hat,  Dr.  Dan  MacCharles  Aux. 
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All  programs,  with  the  exception  of  the  one  at  Calgary  Bethany  Aux- 
iliary, are  located  in  active  treatment  hospitals.  All  but  three 
active  treatment  hospitals  having  160  employees  or  more  have  formal 
programs.  At  the  auxiliary  hospital,  there  is  no  facility  set  aside 
specifically  for  Occupational  Health  but  a program  is  directed  under 
a joint  position  of  staff  health  nurse  and  inservice  coordinator. 

3.1  Organization  of  Occupational  Health  Services 


The  occupational  health  programs  are  most  commonly  designated  Staff 
Health  or  Employee  Health  Services.  In  almost  every  case,  one  of 
the  program's  regular  staff  is  also  a member  of  a Safety  Committee 
or  Team. 

Each  facility  is  staffed  and  open  to  employees  on  weekdays,  excluding 
holidays,  and  generally  for  only  one  shift.  Presumably,  the  hours 
of  operation  coincide  with  the  period  when  the  largest  numbers  of 
staff  are  working.  With  one  exception,  services  can  always  be  ob- 
tained elsewhere  within  the  institution  when  the  facility  is  not 
staffed.  The  exception  occurs  at  the  auxiliary  hospital  as  might  be 
expected,  since  in  all  other  cases  the  Out-Patient/Emergency  De- 
partment is  the  most  likely  alternative  source  of  service.  One 
facility  keeps  certain  areas  accessible  at  all  times. 

3.1.1  Area  Allocation  and  Utilization 


In  one  institution,  occupational  health  services  are  a 
component  of  the  Emergency  and  Out-Patient  Department  and 
therefore  a space  allocation  was  not  made.  Otherwise, 
total  allotted  areas  range  from  72  to  1,738  square  feet, 
or  an  average  of  543  square  feet.  The  square  footage  per 
full-time  equivalent  employee  (F.T.E.)  ranges  from  0.16  to 
2.01,  or  an  average  of  .54  square  feet.  The  institution 
showing  2.01  square  feet  per  F.T.E.  is  very  unusual,  as 
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every  other  program  was  allotted  an  area  of  0.92  or  less 
square  feet  per  F.T.E. 

The  number  of  rooms  within  an  allotted  area  varies  from  a 
single  clerical  or  nursing  office  to  as  many  as  11  rooms. 

The  former  cases  occur  at  the  auxiliary  hospital  and  at  an 
active  treatment  hospital  where  Lab,  X-Ray,  and  Emergency 
areas  are  also  used.  Three  of  the  remaining  15  insti- 
tutions provide  a single  large  area  used  for  several 
functions.  In  each  of  these  15  institutions  specific 
areas  or  rooms  have  been  designated  as  either  rest  areas, 
treatment  rooms,  or  regular  examination  rooms.  Only  one 
institution  indicated  a special  examination  room  such  as 
audiometry  or  vision  testing.  All  institutions  have 
either  clerical  or  nursing  offices. 

3.1.2  Staffing 

The  17  programs  are  staffed  by  a total  of  18  full-time  and 
28  part-time  employees.  All  programs  but  one  employ  some 
part-time  staff.  In  6 programs  all  staff  are  part-time. 

The  total  of  46  employees  is  made  up  of  21  registered 
nurses,  13  physicians,  and  12  clerical  staff.  Slightly 
more  than  one-half  of  the  nurses  are  full-time,  while  all 
the  physicians  are  part-time.  A total  of  7 nurses  and  1 
physician  have  specialist  qualifications  in  Occupational 
Health. 

With  the  exception  of  one  part-time  physician,  the  person 
in  charge  is  a Registered  Nurse.  Five  of  these  charge  nurses 
have  specialist  qualifications  in  Occupational  Health 
(e.g.  Occupational  Health  Nursing  Certificate,  Diploma  in 
Industrial  Health).  The  physician  is  without  such  qual- 
ification. Ten  of  the  persons  in  charge  work  full-time, 
and  7 are  employed  part-time. 


8 


3.2  Administration  of  Health  and  Safety  Programs 

The  information  in  the  remainder  of  this  section  is  based  on  19  re- 
turned questionnaires  despite  the  fact  that  22  institutions  receive 
Occupational  Health  services.  The  reason  for  this  apparent  dis- 
crepancy is  that  one  questionnaire  was  returned  for  each  of  the  two 
institutions  covered  at  Grande  Prairie,  Red  Deer,  and  Medicine  Hat, 
while  separate  questionnaires  were  returned  for  the  three  insti- 
tutions in  Lethbridge. 

The  tables  in  Appendix  II  which  are  relevant  to  this  section  also 
require  some  clarification.  Although  it  was  intended  that  questions 
would  have  a single  answer,  some  institutions  specified  programs  as 
having  two  or  more  sources  of  primary  responsibility.  Therefore, 
for  any  particular  function  listed  in  the  tables,  the  sum  of  the 
number  of  institutions  reporting  various  sources  of  responsibil ity 
may  exceed  19.  However,  the  percentages  reported  in  these  tables  do 
sum  to  100  per  cent  for  any  particular  function. 

A summary  of  the  responses  to  individual  questions  1(a)  through  1(e) 
of  Section  II  of  the  questionnaire  is  presented  in  Appendix  II. 

3.2.1  Sources  of  Primary  Responsibility  for  Specified  Areas 

A concise  summary  of  responses  for  each  of  the  five  gen- 
eral areas  referred  to  in  the  questionnaire  is  provided  in 
Table  3-2.  In  four  of  the  five  areas  the  dominant  source 
of  responsibil ity  is  the  Occupational  Health  Service. 

The  fifth  area,  medical  examinations  and  screenings,  is 
the  only  one  in  which  a significant  number  of  respondents 
answered  "no  formal  provision  made."  However,  the  Occu- 
pational Health  Service  is  the  second  largest  source  of 
responsibil i ty  and  accounts  for  30  per  cent  of  the  re- 
sponses. In  only  one  instance  is  another  source  designated 
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TABLE  3-2 

PRIMARY  RESPONSIBILITY  FOR  SPECIFIC  HEALTH  AND  SAFETY  PROGRAMS 


Function 

Sources  of  •, 

Primary  Responsibility 

Percentage  of  Response 
For  this  Function 

Care  for  Illness/Injury 

OCCUPATIONAL  HEALTH  SERVICE 

41.2 

Emergency  Room 

12.7 

Physician  chosen  by  employee 

9.8 

Employee's  Supervisor 

9.8 

No  formal  provisions  made 

5.9 

Health  and  Safety  Education 

OCCUPATIONAL  HEALTH  SERVICE 

37.9 

Safety  Officer/Committee 

28.0 

Employee's  Supervisor 

12.1 

No  formal  provisions  made 

6.8 

Medical  Examinations  and 

No  formal  provisions  made 

36.8 

Screenings 

OCCUPATIONAL  HEALTH  SERVICE 

30.1 

Physician  chosen  by  employee 

13.2 

Physician  chosen  by  institution 

10.3 

"Not  Applicable"  response 

10.3 

Counselling 

OCCUPATIONAL  HEALTH  SERVICE 

40.7 

Employee's  Supervisor 

17.4 

Special  Counselling  Services 

14.0 

Nursing  Administration 

5.8 

Personnel 

5.8 

No  formal  provisions  made 

5.8 

Other  Programs 

OCCUPATIONAL  HEALTH  SERVICE 

43.1 

No  formal  provisions  made 

15.7 

Safety  Officer/Committee 

12.2 

Infection  Control  Team 

6.3 

"Not  Applicable"  response 

5.9 

^ Only  those  sources  with  more  than  5 per  cent  response  are  listed. 


with  considerable  frequency:  the  Safety  Officer  or 

Committee  were  designated  as  primarily  responsible  for 
Health  and  Safety  Education  in  28  per  cent  of  responses. 
See  Table  3-3  for  further  details. 
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TABLE  3-3 

MAJOR  SOURCES  OF  PRIMARY  RESPONSIBILITY  FOR  SPECIFIC  FUNCTIONS^ 


Major  Source  of 
Primary  Responsibility 

Function 

Number  of  Institutions 
Reporting  This  Source 

OCCUPATIONAL  HEALTH 

Health  orientation  for  new  employees 

18 

SERVICE 

Employee  health  records 

18 

Informal  on-going  health  education 

17 

Counsel  for  personal  problems 

17 

Employee  health  statistics 

Advice  to  management  on  work-related 

17 

health  problems 

17 

Treatment  for  minor  illness/injury 

15 

Immunization  programs 
Interviewing  of  staff  wishing  to  re- 

15 

turn  home  due  to  il Iness/injury 

14 

Pre-placement  screenings 

13 

Employee  safety  statistics 

13 

Counsel  for  work-related  problems 
Routine  in-service  programs  on 

11 

employee  health 

11 

Illness/injury  absence  recording 

9 

Annual  screenings 

9 

Formal  on-going  health  education 

8 

Statutory  screenings 

7 

Counsel  for  group  problems 

7 

Home  visiting 

4 

No  Formal  Provisions 

Statutory  medical  examinations 

9 

Made 

Special  medical  examinations  for 

selected  groups 

Health  programs  for  employees  of 

9 

contracted  services 

9 

Pre-placement  medical  examinations 

8 

Annual  medical  examinations 
Safety  programs  for  employees  of 

8 

contracted  services 

8 

Safety  programs  for  volunteers 

7 

Health  programs  for  volunteers 

3 

Safety  Officer/ 

Safety  inspections 

16 

Commi ttee 

Safety  orientation  for  new  employees 

13 

Informal  on-going  safety  education 

12 

Formal  on-going  safety  education 

11 

Infection  Control  Team 

Infection  Control 

16 

Physician  Chosen  by 
Employee 

Treatment  for  major  i 1 Iness/injury 

9 

^This  breakdown  was  determined  without  considering  "not  applicable"  responses 
or  cases  not  specified. 
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3.2.2  Responsibilities  of  Occupational  Health  Services 

The  data  has  also  been  structured  to  examine  the  consis- 
tency with  which  various  functions  are  included  within  oc- 
ocupational  health  programs.  In  Table  3-4  each  of  the  33 
functions  referred  to  in  Appendix  II  have  been  ranked 
according  to  the  number  of  institutions  which  reported 
the  Occupational  Health  Service  as  the  source  of  primary 
responsibility.  The  three  functions  specific  to  safety 
procedures  (from  Section  III  of  the  questionnaire)  have 
also  been  incorporated  for  completeness. 

There  was  considerable  disparity  in  the  responsibilities 
of  each  Occupational  Health  Program.  Of  the  36  functions 
listed  only  one-third  are  generally  considered  as  Occu- 
pational Health  responsibilities. 

3.2.3  Services  Not  Provided 

In  Table  3-5  those  functions  for  which  one  or  more  re- 
spondents answered  "No  formal  provision  made",  or  "Not 
Applicable"  are  listed.  Considerable  judgement  is  advised 
in  accepting  the  "Not  Applicable"  responses  as  valid, 
for  it  would  often  seem  more  reasonable  to  assume  that 
the  correct  response  should  have  been  "No  formal  provisions 
made".  In  some  cases,  such  as  those  dealing  with  con- 
tract employees,  the  reverse  might  be  the  case. 

Some  responses  were  so  surprising  that  one  must  assume 
misinterpretation  on  the  part  of  respondents.  For  ex- 
ample, those  responses  suggesting  no  formal  provision 
made  for  statutory  examinations  or  screenings  should  be 
followed  up  for  clarification.  If  such  responses  are  in- 
deed accurate  , there  is  justifiable  cause  for  concern. 
However,  these  responses  appear  inconsistent  with  those 
reported  in  Section  3.5. 
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TABLE  3-4 

RESPONSIBILITIES  OF  OCCUPATIONAL  HEALTH  SERVICES 


Number  of  Institutions  Re- 
porting Source  of  Primary 
Responsibility  as  Occupa- 
tional  Heal th  Service 


1 Health  orientation  for  new  employees  18 

2 Employee  health  records  18 

3 Informal  on-going  health  education  17 

4 Counsel  for  personal  problems  17 

5 Employee  health  statistics  17 

6 Advice  to  management  on  work-related  health  problems  16 

7 Treatment  for  minor  illness/injury  15 

8 Immunization  Programs  15 

9 Interviewing  staff  wishing  to  return  home  due  to 

illness/injury  13 

10  Pre-placement  screenings  13 

11  Employee  safety  statistics  13 

12  Counsel  for  work-related  problems  11 

13  Routine  in-service  programs  on  employee  health  11 

14  II Iness/injury  absence  recording  9 

15  Annual  screenings  9 

16  Formal  on-going  health  education  8 

17  Statutory  screenings  ' 7 

18  Counsel  for  group  problems  7 

19  Special  medical  examinations  for  selected  groups  5 

20  Health  programs  for  employees  of  contracted  services  5 

21  Analyzing  accident  reports  5* 

22  Home  visiting  4 

23  Safety  inspections  4 

24  Health  programs  for  volunteers  4 

25  Initiating  and  monitoring  corrective  action  (for  safety)  4* 

26  Safety  orientation  for  new  employees  3 

27  Informal  on-going  safety  education  3 

28  Pre-placement  medical  examinations  3 

29  Infection  control  3 

30  Safety  programs  for  employees  of  contracted  services  3 

31  Evaluating  hazards  3* 

32  Annual  medical  examinations  2 

33  Statutory  medical  examinations  2 

34  Treatment  for  major  illness/injury  1 

35  Formal  on-going  safety  education  1 

36  Safety  programs  for  volunteers  1 


★ 

These  figures  are  included  from  Section  III  for  completeness. 
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TABLE  3-5 

SERVICES  NOT  PROVIDED 


Number  of  Institutions 


Function 

No  Formal 
Provisions 
Made 

Not 

Appl icabl e 

Total 

Health  Programs  for  employees  of  contracted 
services 

9 

5 

14 

Statutory  medical  examinations 

9 

3 

12 

Special  medical  examinations  for  selected  groups 

9 

3 

12 

Health  programs  for  volunteers 

9 

3 

12 

Safety  programs  for  employees  of  contracted 
services 

8 

4 

12 

Annual  medical  examinations 

8 

3 

11 

Pre-placement  medical  examinations 

8 

1 

9 

Safety  programs  for  volunteers 

7 

2 

9 

Annual  screenings 

6 

2 

8 

Statutory  screenings 

6 

2 

8 

Home  visiting 

4 

5 

9 

Formal  on-going  health  education 

4 

2 

6 

Formal  on-going  safety  education 

4 

0 

4 

Pre-placement  screenings 

4 

0 

4 

Routine  in-service  programs  on  employee  health 

3 

1 

4 

Counsel  for  personal  problems 

2 

0 

2 

Counsel  for  group  problems 

2 

0 

2 

Immunization  programs 

2 

0 

2 

11 Iness/injury  absence  recording 

1 

0 

1 

Safety  orientation  for  new  employees 

1 

0 

1 

Counsel  for  work-related  problems 

1 

0 

1 

Safety  inspections 

1 

0 

1 

Employee  safety  statistics 

1 

0 

1 

Informal  on-going  health  education 

0 

1 

1 

3.3  Safety  Procedures 


While  17  of  the  19  institutions  reported  having  a Safety  Committee, 
only  16  followed  a formal  safety  program.  However,  all  19  designated 
responsibility  for  general  safety  procedures.  As  shown  in  Table 
3-6,  the  majority  of  this  responsibility  rests  with  a Safety  Of- 
ficer or  Committee.  The  Occupational  Health  Service  has  relatively 
minor  responsibility  for  safety. 


Regular  work  environment  inspections  are  carried  out  at  15  insti- 
tutions. Table  3-7  contains  a summary  regarding  inspection  for  seven 
specific  health  hazards.  Inspection  for  some  of  the  more  obvious 
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TABLE  3-6 

RESPONSIBILITY  FOR  SAFETY  PROCEDURES 


Sources  of  Primary 

Institutions 

Re- 

Function 

Responsibil ity 

porting  This 

source 

Number 

Per  Cent 

Analyzing  accident  reports 

Safety  Committee 

9 

37.5 

Safety  Officer 

7 

29.2 

OCCUPATIONAL  HEALTH  SERVICE 

5 

20.8 

Administration 

1 

4.2 

Departmental  Administration 

1 

4.2 

Engineering/Maintenance 

1 

4.2 

Evaluating  hazards 

Safety  Committee 

13 

54.2 

Safety  Officer 

5 

20.8 

OCCUPATIONAL  HEALTH  SERVICE 

3 

12.5 

Departmental  Administration 

2 

8.3 

Engi neeri ng/Mai ntenance 

1 

4.2 

Initiating  and  monitoring 

Safety  Committee 

11 

42.3 

corrective  action 

Safety  Officer 

5 

19.2 

OCCUPATIONAL  HEALTH  SERVICE 

4 

15.4 

Administration 

3 

11.5 

Departmental  Administration 

2 

7.7 

Engineering/Maintenance 

1 

3.8 

TABLE  3-7 

REGULAR 

WORK  ENVIRONMENT  INSPECTIONS 

Specified  Health  Hazard 

Institutions  Including  This  Hazard 
In  Regular  Inspections 

Number  Per  Cent^ 

Chemical s 

14 

93.3 

Electrical  hazards 

13 

86.7 

Noise 

12 

80.0 

Dust 

9 

60.0 

Solvents 

9 

60.0 

Radi ation 

8 

53.3 

Biological  hazards 

8 

53.3 

1 


Based  on  the  15  relevant  institutions. 
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hazards  is  included  consistently,  but  fewer  institutions  include 
the  remaining  hazards.  It  should  be  noted  that  there  is  a pos- 
sibility that  inspection  for  certain  hazards,  such  as  radiation,  is 
carried  out  in  another  manner.  Fifty-three  per  cent  of  institutions 
regularly  carry  out  inspections  for  six  or  seven  of  the  specified 
hazards,  27  per  cent  inspect  for  three  to  five  hazards,  and  20  per 
cent  for  two  or  less. 

3.4  Formal  Health  and  Safety  Education 

All  19  institutions  provide  a formal  orientation  program  which  in- 
cludes health  and/or  safety  education,  but  only  14  provide  a formal 
continuing  education  program.  A summary  of  the  specific  topics  in- 
cluded in  these  programs  is  found  in  Table  3-8.  Neither  the  orien- 
tation nor  the  continuing  programs  independently  appear  to  compre- 
hensively deal  with  the  specified  topics.  However,  this  apparent 
lack  may  be  due  to  a difference  in  opinion  concerning  how  and  when 
these  topics  should  be  covered.  In  fact,  the  combined  responses  for 
both  types  of  programs  show  good  coverage  for  most  of  the  topics. 

The  remaining  topics  appear  to  be  more  specific  or  personal  in 
nature.  (See  Table  3-9.) 

3.5  Medical  Examinations  and  Screenings 

Only  8 of  the  19  institutions  follow  a formal  medical  examination 
program,  while  15  follow  formal  health  screening  programs.  The  4 
institutions  which  do  not  have  a health  screening  program  are  also 
lacking  formal  medical  examination  programs.  The  inclusion  of  14 
specific  procedures  in  these  programs  is  listed  in  Table  3-10.  Al- 
though few  institutions  follow  a formal  program  of  medical  examin- 
ations, those  that  do  so  appear  to  have  reasonably  comprehensive 
programs.  (See  Table  3-11.) 
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TABLE  3-8 

HEALTH  AND  SAFETY  TOPICS  IN  ORIENTATION  AND 
CONTINUING  EDUCATION  PROGRAMS 


Number  of 

Institutions  including  this  Topic  in: 

Formal 

Orientation 

Formal  Con- 
tinuing Ed-  Orientation  or  Con- 

ucation  tinuing  Education 

Topic 

Number 

Per  Cent^ 

Number 

? 

Per  Cent 

Number 

Per  Cent^ 

Methods  for  reporting  illness 

19 

100.0 

5 

35.7 

19 

100.0 

Methods  for  reporting  injury 

19 

100.0 

5 

35.7 

19 

100.0 

Methods  for  reporting  hazards 

18 

94.7 

6 

42.9 

18 

94.7 

Health  & hygiene  for  select  groups 

16 

84.2 

10 

71.4 

18 

94.7 

Proper  lifting 

15 

78.9 

10 

71.4 

18 

94.7 

Safe  use  of  equipment 

12 

63.2 

11 

78.6 

16 

84.2 

Personal  hygiene 

10 

52.6 

6 

42.9 

13 

68.4 

Use  of  protective  equipment/clothing  9 

47.4 

9 

64.3 

13 

68.4 

Biological  protection 

7 

36.8 

8 

57.1 

11 

57.9 

Chemical  protection 

7 

36.8 

8 

57.1 

11 

57.9 

Radiation  protection 

5 

26.3 

5 

35.7 

9 

47.4 

Drug  and  alcohol  abuse 

3 

15.8 

2 

14.3 

5 

26.3 

Venereal  disease 

0 

0.0 

2 

14.3 

2 

10.5 

Family  planning 

0 

0.0 

1 

7.1 

1 

5.3 

^Based  on  19  institutions. 
2 

Based  on  14  institutions. 

3 

Based  on  19  institutions. 

TABLE  3- 

•9 

NUMBER  OF  HEALTH 

AND  SAFETY  TOPICS 

INCLUDED 

Number  of  Institutions  Including  Topics 


Number  of  Topics 

In  Formal 

Orientation 

In  Formal  On-going  Education 

Number 

Per  Cent 

Number 

Per  Cent 

0-2 

0 

0.0 

3 

21.4 

3-5 

3 

15.8 

4 

28.6 

6-8 

10 

52.6 

2 

14.3 

9-11 

6 

31.6 

4 

28.6 

12-14 

0 

0.0 

1 

7.1 
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TABLE  3-10 

PROCEDURES  INCLUDED  IN  FORMAL  MEDICAL 
EXAMINATIONS  AND  SCREENINGS 


Institutions 

Including 

This  Procedure 

in: 

Some 

Some 

Examinations  or 

Exami nations 

Screenings 

Screenings 

Procedures 

Number 

Per  Cent^ 

Number 

2 

Per  Cent 

3 

Number  Per  Cent 

X-Ray 

8 

100.0 

14 

93.3 

16 

84.2 

Stool  Cultures 

7 

87.5 

14 

93.3 

16 

84.2 

Blood  work 

8 

100.0 

12 

80.0 

15 

78.9 

Urinalysis 

8 

100.0 

11 

73.3 

15 

78.9 

Mantoux/Other  T.B.  tests 

8 

100.0 

11 

73.3 

15 

78.9 

Blood  pressure 

8 

100.0 

9 

60.0 

14 

73.7 

Height/Weight 

8 

100.0 

9 

60.0 

14 

73.7 

Temp./pulse/resp. 

8 

100.0 

7 

46.7 

11 

57.9 

Muscular/skeletal  system 

8 

100.0 

7 

46.7 

10 

52.6 

Oral  hygiene  check 

8 

100.0 

5 

33.3 

10 

52.6 

Vision  test 

5 

62.5 

3 

20.0 

8 

42.1 

Audi ogram 

4 

50.0 

3 

20.0 

7 

36.8 

E.C.G. 

2 

25.0 

1 

6.7 

3 

15.8 

Pregnancy  Test 

0 

0.0 

3 

20.0 

3 

15.8 

^Based  on  8 institutions. 

2 

Based  on  15  institutions. 

3 

Based  on  19  institutions. 

TABLE 

3-11 

NUMBER 

OF  PROCEDURES  INCLUDED 

Number  of  Procedures 

Number 

of  Institutions 

Including  Procedure: 

In  Some 

Examinations 

In  Some 

Screen! ngs 

Number 

Per  Cent 

Number 

Per  Cent 

0-2 

0 

0.0 

1 

6.7 

3-5 

0 

0.0 

4 

26.7 

6-8 

0 

0.0 

5 

33.3 

9-11 

3 

37.5 

4 

26.7 

12-14 

5 

62.5 

1 

6.7 
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It  IS  encouraging  to  note  that  a high  percentage  of  institutions 
have  formal  screening  programs,  as  some  of  these  programs  are  re- 
quired by  statute.  Although  the  number  of  procedures  included  in 
screenings  is  not  extensive,  many  of  those  listed  are  not  com- 
monly carried  out.  Those  procedures  which  are  included  only  in- 
frequently are  either  personal  in  nature  or  do  not  have  a high 
level  of  public  health  significance. 

3.6  Employee  Health  Records 

All  19  institutions  maintain  employee  health  records  on  every  em- 
ployee and  confidentiality  is  assured  in  every  case.  The  types  of 
staff  which  have  access  to  these  files  are  shown  in  Table  3-12.  In 
every  institution,  the  Occupational  Health  Service  staff  is  allowed 
access  while  all  other  personnel  are  subject  to  stricter  regulation. 
A large  majority  restrict  access  to  only  one  other  type  of  staff 
and  all  but  two  institutions  have  restrictions  to  only  two  other 
types. 

Employee  health  records  are  not  large,  having  an  average  of  five 
to  six  components.  Details  of  specific  components  of  records  are 
given  in  Table  3-13.  Employee  health  records  are  varied  in  their 
makeup;  indeed,  there  are  no  components  which  are  included  in  every 
file.  For  example,  sickness  absence  records  are  included  in  only 
8 cases,  which  leads  to  speculation  that  perhaps  some  components 
exist  but  are  included  in  other  files. 
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TABLE  3^12 

ACCESSIBILITY  OF  EMPLOYEE  HEALTH  RECORDS 


Type  of  Staff 

Institutions  Allowing  Access  to  Employee 
Health  Records 

Number 

Per  Cent"^ 

Occupational  Health  Service  Staff 

19 

100,0 

Employee's  Own  Physician 

7 

36.8 

Employee 

6 

31.6 

Medical  Staff 

2 

10«5 

Administrative  Staff 

2 

10.5 

Personnel  (with  permission) 

1 

5,3 

Supervisory  Staff 

1 

5o3 

1 

Based  on  19  Institutions. 

TABLE  3»13 

COMPONENTS  OF  EMPLOYEE 

HEALTH  RECORDS 

Institutions 

Including  This  Component 

in  Employee  Health  Records 

Component 

Number 

1 

Per  Cent 

X-Ray  Form 

18 

94o7 

Immunization  Record 

17 

89o5 

Treatment  Card 

12 

63o2 

Pre-placement  Screening  ForfF] 

11 

57o9 

Pathology  Fonn 

10 

52,6 

Routine  Examination  Form 

9 

47,4 

Sickness  Absence  Record 

8 

42,1 

Consent  Form  for  Information  Release 
Other  Components  ^ 

6 

5 

31.6 

26,3 

Based  on  19  institutions. 

2 

These  included  Lab  reports,  WCB  forms  and  reports,  Progress  sheet.  Rubella  fonn. 
Lab  work,  Nurses'  Notes,  and  Emergency  Treatment  Record. 
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3.7  Health  and  Safety  Statistics 

Tables  3-14  through  3-16  summarize  the  data  reported  on  illness  and 
accidents;  however,  statistics  were  very  sparsely  reported  and, 
therefore,  any  conclusions  drawn  are  very  tenuous.  The  largest 
response,  still  only  47.4  per  cent,  was  obtained  for  the  number  of 
occupational  accidents  and  the  resulting  employee  days  lost.  Cas- 
ual illness  statistics  were  reported  from  only  5 institutions  and 
all  other  response  was  essentially  negligible. 

The  calculations  performed  on  the  occupational  accident  data  show 
some  correlation  between  the  total  number  of  accidents  at  an  insti- 
tution and  the  rate  per  100  full-time  equivalents.  However,  there 
is  little  correlation  between  the  total  number  of  accidents  and 
institutional  size.  At  any  particular  institution,  the  average 
number  of  employee  days  lost  per  accident  varies  little  from  1974 
to  1976.  The  3^year  averages,  however,  vary  significantly  from  one 
institution  to  another.  These  observations  suggest  that  there  are 
factors  peculiar  to  each  institution  which  are  biasing  the  data, 
not  the  least  of  which  may  be  differing  procedures  and  diligence 
in  recording  these  statistics  and/or  their  availability  in  the  for- 
mat requested. 
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TABLE  3-14 

FULL-TIME  AND  PART-TIME  EMPLOYEE  DAYS  LOST  AS  A 
RESULT  OF  ILLNESS  OR  INJURY 


Type  of  Illness/ 
I n j u ry 

Reporting 

Institutions 

Employee  Days  Lost 

1974 

1975 

1976 

F.T. 

P.T. 

Total 

F.T. 

P.T. 

Total 

F.T. 

P.T. 

Total 

Number  Per  Cent^ 

Casual  Illness 

5 

26.3 

736 

1698 

112 

848 

844 

733 

644 

1739 

118 

762 

929 

6836 

7609 

686 

1867 

157 

843 

1101 

7225 

8089 

Illness  requiring 

1 

5.3 

106 

0 

106 

204 

0 

204 

444 

0 

444 

medical  certificate 

Occupational ly 

3 

15.8 

- 

- 

16 

- 

98 

_ 

_ 

75 

related  illness 

- 

- 

7 

- 

- 

0 

- 

- 

87 

(casual  or  certified) 

- 

- 

15 

- 

- 

- 

- 

- 

- 

Occupational 

9 

47.4 

0 

8 

8 

8 

0 

8 

14 

0 

14 

accidents 

- 

- 

1170 

- 

- 

1078 

- 

- 

1038 

- 

- 

1041 

- 

- 

928 

- 

1084 

- 

- 

385 

- 

- 

510 

- 

- 

761 

- 

- 

296 

- 

- 

70 

- 

- 

78 

- 

- 

216 

- 

- 

213 

- 

- 

183 

- 

- 

- 

- 

- 

136 

- 

158 

151 

- 

- 

49 

- 

- 

6 

37 

- 

- 

51 

- 

- 

48 

- 

Based  on  the  19  institutions  with  an  Occupational  Health  Service 


22 


TABLE  3-15 

NUMBER  OF  OCCUPATIONAL  ACCIDENTS:  1974-1976 


Resulting 

Consequence 

Reporting 

Institutions  -i 

Number  Per  Cent 

Number 

1974 

of  Occupational 
1975 

Accidents 

1976 

Lost  time 

9 

47.4 

151 

160 

204 

127 

152 

157 

102 

117 

124 

103 

89 

48 

45 

64 

41 

51 

42 

23 

13 

8 

1 

3 

1 

4 

1 

1 

1 

- 

16 

15 

Property  damage 

2 

10.5 

0 

1 

4 

0 

0 

0 

Injury  to  public 

2 

10.5 

0 

0 

0 

0 

0 

0 

Injury  to 
patients 

' 1 

3 

15.8 

1 

0 

0 

0 

0 

0 

166 

^Base(;l  on  the  19  institutions  with  an  Occupational  Health  Service. 


TABLE  3-16 

OCCUPATIONAL  ACCIDENTS 


1976  Occupational 
Accidents  Result- 
ing in  Lost  Time 

Rank  of  Insti- 
tution by  Size 

1976  Rate  Per  Employee  Days  Lost  Per  Accident 

lOOFull-Time  ig^g  1974.76  Average 

Equivalent  Staff  ^ 

204 

2 

11.2 

157 

4 

12.4 

3.0 

3.4 

4.8 

3.7 

124 

1 

4.9 

11.5 

9.2 

8.4 

9.7 

48 

5 

3.9 

2.9 

0.8 

1.6 

1.8 

41 

3 

2.3 

23.1 

14.5 

26.4 

21.3 

23 

6 

3.5 

4.2 

5.1 

8.0 

5.8 

15 

8 

4.4 

- 

8.5 

10.5 

- 

4 

9 

1.5 

- 

- 

- 

- 

1 

7 

0.3 

- 

- 

- 

- 

1 

10 

0.6 

8.0 

8.0 

14.0 

10.0 
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4.0  PROVISION  OF  OCCUPATIONAL  HEALTH  SERVICES  THROUGH  MEANS  OTHER  THAN  FORMAL 
PROGRAMS 

4.1  Introduction 


It  has  been  assumed  that  only  those  22  institutions  discussed  in 
Section  3 maintain  their  own  or  share  in  the  services  of  a formal 
Occupational  Health  program.  However,  this  does  not  imply  that  Oc- 
cupational Health  and  related  services  are  not  provided  in  the  re- 
maining institutions.  The  present  survey  was  designed  to  determine 
the  methods  and  extent  of  the  provision  of  such  services. 

The  203  institutions  surveyed  in  this  section  (excluding  those  In- 
stitutions  discussed  in  Section  3),  include  105  general  hospitalSg 
24  auxiliary  hospitals,  and  74  nursing  homes.  The  respective  re- 
sponse levels  were  96  (88  per  cent),  22  (88  per  cent),  and  54  (73 
per  cent)  for  an  overall  response  of  85  per  cent.  In  some  cases, 
where  more  than  one  institution  was  located  in  a complex,  only  one 
questionnaire  was  returned  as  representative  of  the  complex.  In 
these  cases,  except  for  health  and  safety  statistics,  which  were 
prorated  according  to  full-time  equivalent  di stribution,  responses 
were  duplicated  for  each  institution. 

To  facilitate  interpretation  of  the  data,  tables  were  compiled 
which  grouped  data  by  full-time  equivalent  ranges,  size,  and 
type  of  institution.  Table  4-1  summarizes  the  responses 
received  and  indicates  the  groupings  used  for  the  balance  of 
the  tables.  Most  of  the  tables  produced  have  been  included  in 
Appendix  III,  while  more  concise  summaries  have  been  incorpor- 
ated into  this  section. 
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TABLE  4-1 

RESPONSE  BY  TYPE  OF  INSTITUTION  AND  NUMBER  OF  STAFF^ 


Type  of 

Number  of  Full-Time 

Total  Number 

Number  of  Insti-  ^ 

Institution 

Equivalent  Staff 

of  Institutions 

tutions  Reporting^ 

Active  Treatment 

10.0  - 29.9 

30 

26** 

30.0  - 49.9 

36 

36* 

50.0  - 79.9 

22 

19* 

80.0  + 

17 

14 

Total 

105 

96 

Auxil iary  Hospital 

10.0  - 29.9 

14 

12* 

50.0  + 

10 

10 

Total 

24 

22 

Nursing  Home 

10.0  - 49.9 

52 

40* 

50.0  + 

22 

14 

Total 

74 

54 

The  22  institutions  discussed  in  Section  3 are  not  included  in  this  table. 

2 

These  totals  include  6 institutions  from  which  responses  could  not  be  included 
in  subsequent  information  summary  tables.  Each  asterisk  indicates  the  in- 
clusion of  one  of  these  institutions  in  a total. 


Before  proceeding  with  the  detailed  examination  of  results,  the  re- 
sponse to  the  first  item  of  the  questionnaire  should  be  discussed. 
This  question  was  intended  to  determine  whether  or  not  any  insti- 
tutions other  than  those  31  having  more  than  100  beds  (as  outlined 
in  Section  3)  allocated  specific  staff  and/or  facilities  for  the 
provision  of  Occupational  Health  services.  The  response  to  this 
question,  summarized  in  Table  4-2,  suggests  that  other  formal  pro- 
grams do  exist.  However,  in  no  case  did  subsequent  responses  sup- 
port such  a suggestion,  as  an  Occupational  Health  service  was  never 
specified  as  a source  of  respons ibil i ty  for  any  of  the  36  functions 
listed.  In  addition,  telephone  contact  with  several  of  the  more 
prominent  facilities  confirmed  this  conclusion.  Therefore,  it  ap- 
pears that  many  respondents  did  not  perceive  the  intended  purpose 
of  this  question.  Nevertheless,  Table  4-2  is  an  accurate  represen- 
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tation  of  the  responses  and  we  conclude  that  the  topic  of  Occupa- 
tional Health  is  being  addressed  implicitly  if  not  explicitly  in 
many  of  the  smaller  institutions. 

The  format  for  the  remainder  of  this  section  is  similar  to  that  of 
Section  3.  The  analysis  is  brief  and  all  information  ensures  an- 
onymity of  institutions.  It  should  be  noted  that  the  number  of  re- 
porting institutions  specified  in  subsequent  tables  and  text  will 
be  fewer  than  those  specified  in  Table  4-1  because  six  institutions 
indicated  that  they  would  not  or  could  not  properly  provide  the 
information  requested. 


TABLE  4-2 

RESPONSE  TO  QUESTION:  "HAS  YOUR  INSTITUTION  ESTABLISHED  A FORMAL  PROGRAM 

(I.E.,  BASED  ON  WRITTEN  GUIDELINES  OR  DIRECTIONS)  FOR  THE 
PROVISION  OF  OCCUPATIONAL  HEALTH  SERVICES?" 


Type  of 

Number  of  Full-Time 

Yes 

No 

Not  Specified 

Total 

Institution 

Equivalent 

Staff 

# 

% 

# 

% 

# 

% 

# 

% 

Active  Treatment 

10.0  - 

29.9 

7 

17 

0 

24 

26.1 

30.0  - 

49.9 

16 

19 

1 

36 

39J 

50.0  - 

79.9 

9 

9 

0 

18 

19.6 

80.0  + 

3 

8 

3 

14 

115.2 

Total 

35 

38.0 

53 

57.6 

4 

4.4 

92 

100.0 

Auxiliary  Hospital 

10.0  - 

49.9 

5 

5 

1 

11 

52.4 

50.0  + 

1 

9 

0 

10 

47.6 

Total 

6 

28.6 

14 

66.7 

1 

4.8 

21 

100.0 

Nursing  Home 

10.0  - 

49.9 

11 

24 

2 

37 

72.5 

50.0  + 

4 

9 

1 

14 

27.5 

Total 

15 

29.4 

33 

64.7 

3 

5.9 

51 

100.0 
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4.2  Administration  of  Health  and  Safety  Programs 

The  tables  in  Appendix  III,  which  provide  response  summaries  for 
each  of  the  functions  listed  in  Question  1,  Section  II  of  the 
questionnaire,  should  be  used  to  supplement  the  information  in  this 
section.  In  each  table,  the  Sources  of  Primary  Responsibility  are 
listed  according  to  the  order  in  which  they  appear  in  appropriate 
summary  tables  to  be  discussed  later  in  this  section.  Note  also 
that  due  to  space  constraints,  the  ranges  for  full-time 
equivalent  aggregation  are  not  written  to  decimal  accuracy,  e.g., 
"10-29"  represents  "10.0-29.9." 

The  remainder  of  this  section  examines  the  collective  response  in 
these  tables.  It  should  be  noted  that  institutions  were  often  not 
thorough  in  their  response  and,  therefore,  responses  labelled  as 
"Not  Specified"  are  significant. 

4.2.1  Sources  of  Primary  Responsibility  for  Specified  Areas 

Tables  4-3  to  4-7  provide  a summary  of  the  five  general 
areas  outlined  in  the  functional  responsibilities.  The 
collective  response  of  all  reporting  institutions  does 
not  differ  substantially  from  that  of  each  institutional 
grouping. 


RESPONSIBILITY  FOR  CARE  FOR  ILLNESS  OR  INJURY 
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It  is  interesting  that  a larger  number  of  sources  of  re- 
sponsibility have  been  reported  than  might  have  been  ex- 
pected. However,  the  number  of  individual  responses  was 
large  and  therefore  greater  variation  is  inherent.  Those 
sources  which  have  been  designated  most  frequently  are 
the  most  relevant. 

Although  ten  to  twenty  per  cent  of  the  respondents  did 
not  specify  a responsibility  source,  major  sources  are 
prominent  within  more  than  10  per  cent  of  the  responding 
institutions.  In  fact,  in  each  area  a dominant  source 
emerges  with  approximately  one-quarter  of  the  responses 
as  either  "Physician  Chosen  by  Employee"  or  "Nursing  Ad- 
ministration." These  then  are  apparently  the  two  sources 
which  are  most  often  responsible  for  the  administration 
of  Occupational  Health  and  related  services.  Of  the 
other  sources,  the  most  important  are  the  employee's  super- 
visor and  the  Safety  Officer  or  Committee,  as  well  as  a 
significant  number  of  responses  specifying  "no  formal  pro- 
vision made. " 

4.2.2  Services  Not  Provided 

The  extent  to  which  allocation  of  responsibil i ty  for  the 
various  functions  is  lacking  is  shown  in  Table  4-8.  In 
addition  to  detailing  percentages  of  response  for  "no 
formal  provisions  made"  and  "not  applicable",  responses 
not  specified  are  also  given.  It  is  likely  that  these 
blank  responses  result  from  services  not  being  provided, 
and  the  relatively  large  figures  involved  must  be  con- 
sidered relevant  to  the  present  analysis.  Again,  careful 
judgement  is  advised  in  accepting  the  "not  applicable" 
responses  as  valid  rather  than  assuming  that  these  might 
translate  to  "no  fonmal  provisions  made." 


A first  surprising  observation  is  that  every  function  but 
one  has  some  response  as  "no  formal  provisions  made",  and 
all  but  three  have  some  "not  applicable"  responses.  The 
responses  not  specified  account  for  at  least  11  and  as 
much  as  28  per  cent  of  the  total.  Thus,  one-half  of  the 
functions  are  not  provided  for  in  at  least  25  to  30  per 
cent  of  institutions. 
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TABLE  4-8 

SERVICES  NOT  PROVIDED 


Percentage  of  Response  for 
All  Reporting  Institutions 

Function 

No  Formal 
Provisions 
Made 

Not 

Applicable 

Not 

Specified 

Total 

Home  visiting 

30.9 

19.6 

18.4 

68.9 

Health  programs  for  volunteers 

25.1 

23.4 

24.6 

73.1 

Counsel  for  group  problems 

20.8 

13.9 

19.1 

53.8 

Counsel  for  personal  problems 

20.4 

6.1 

14.4 

40.9 

Safety  programs  for  volunteers 
Routine  in-service  programs  on 

20.2 

20.8 

22.5 

63.5 

employee  health 

19.1 

4.1 

20.2 

43.4 

Formal  on-going  health  education 
Health  programs  for  employees  of 

18.7 

11.7 

19.3 

49.7 

contracted  services 

16.2 

34.1 

27.5 

77.8 

Employee  safety  statistics 

15.9 

6.5 

23.5 

45.9 

Statutory  medical  examinations 

15.6 

16.2 

25.1 

56.9 

Statutory  screenings 

Special  medical  examinations  for 

15.5 

16.7 

28.6 

60.8 

selected  groups 

15.5 

15.5 

22.6 

53.6 

Formal  on-going  safety  education 
Safety  programs  for  employees  of 

14.7 

9.4 

20.6 

44.7 

contracted  services 

14.4 

32.9 

26.6 

73.9 

Employee  health  statistics 

14.1 

6.5 

22.4 

43.0 

Pre-placement  screenings 

13.5 

10.6 

24.7 

48.8 

Annual  screenings 

10.3 

8.6 

22.9 

41.8 

Employee  health  records 

9.8 

2.3 

20.2 

32.3 

Counsel  for  work-related  problems 

8.8 

3.9 

12.7 

25.4 

Pre-placement  medical  examinations 
Advice  to  management  on  work- 

8.3 

9.5 

13.6 

31.4 

related  health  problems 

7.9 

1.7 

19.2 

28.8 

Informal  on-going  safety  education 

7.9 

1.7 

17.1 

26.7 

Infonnal  on-going  health  education 

7.8 

3.3 

12.8 

23.9 

Annual  medical  examinations 

7.0 

6.4 

18.7 

32.1 

Infection  control 
Health  orientation  for  new 

5.2 

0.6 

15.6 

21.4 

employees 

5.1 

0.0 

12.6 

17.7 

Immunization  programs 

4.7 

1.8 

17.2 

23.7 

Safety  inspections 
Safety  orientation  for  new 

3.5 

0.0 

20.8 

24.3 

employees 

Treatment  for  major  illness/ 

3.4 

1.7 

12.9 

18.0 

injury 

1.1 

0.6 

12.0 

13.7 

11 Iness/injury  absence  recording 
Treatment  for  minor  illness/ 

1.1 

0.6 

11.5 

13.2 

i n j u ry 

Interviewing  of  staff  wishing 
to  return  home  due  to  ill- 

0.6 

0.0 

11.2 

11.8 

ness/injury 

0.0 

1.1 

11.4 

12.5 
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4.2.3  Major  Sources  of  Primary  Responsibility 

Table  4-9  contains  a summary  of  those  functions  for  which 
a major  source  of  responsibility  was  specified.  "Not  ap- 
plicable" responses  and  cases  not  specified  have  been  ex- 
cluded to  illustrate  more  adequately  the  major  responsi- 
bility sources  for  those  functions  which  are  provided. 
Nursing  Administration  is  clearly  the  source  within  the 
institution  most  responsible  for  Occupational  Health  and 
related  services. 

4.3  Safety  Procedures 

Approximately  50  per  cent  of  all  reporting  institutions  have  a 
Safety  Committee  and  43  per  cent  follow  a formal  safety  program. 

The  smaller  active  treatment  hospitals  are  apparently  least  con- 
cerned with  formal  safety  administration  while  larger  auxiliary 
hospitals  are  most  concerned.  (See  Tables  4-10  and  4-11.)  Never- 
theless, as  shown  in  Table  4-12,  most  institutions  have  designated 
responsibility  for  safety  procedures. 
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TABLE  4-9 

MAJOR  SOURCES  OF  PRIMARY  RESPONSIBILITY  FOR 
SPECIFIC  FUNCTIONS 


Major  Source  of 
Primary  Responsibility 

Percentage  of  all  , 
Function  Reporting  Institutions 

Nursing  Administration 

Health  orientation  for  new  employees 

46.3 

Employee  health  records 

36.4 

Routine  in-service  programs  on  employee  health 

31.2 

Counsel  for  work-related  problems 

29.8 

Informal  on-going  health  education 

29.4 

Formal  on-going  health  education 

27.5 

Safety  orientation  for  new  employees 

27.4 

Employee  health  statistics 

25.9 

Employee  safety  statistics 

Advice  to  management  on  work-related  health 

22.4 

problems 

22.0 

Counsel  for  personal  problems 

21.6 

Pre-placement  screenings 

17.1 

Annual  Screenings 

16.0 

No  Formal  Provision 

Home  visiting 

30.9 

Made 

Health  programs  for  volunteers 

25.1 

Counsel  for  group  problems 

20.8 

Safety  programs  for  volunteers 

Health  programs  for  employees  of  contracted 

20.2 

services 

16.2 

Statutory  screenings 

Safety  programs  for  employees  of  contracted 

15.5 

services 

14.4 

Physician  Chosen  by 

Treatment  for  major  illness/injury 

62.9 

Employee 

Pre-placement  medical  examinations 

46.1 

Treatment  for  minor  il Iness/injury 

45.5 

Annual  medical  examinations 

43.9 

Statutory  medical  examinations 

30.5 

Special  medical  examinations  for  selected  groups 

17.3 

Employee's  Supervisor 

Interviewing  of  staff  wishing  to  return  home 

due  to  il Iness/injury 

39.8 

Illness/injury  absence  recording 

35.1 

Informal  on-going  safety  education 

22.7 

Safety  Officer/ 

Safety  inspections 

45.1 

Commi ttee 

Formal  on-going  safety  education 

21.8 

Local  Publ ic  Health 

Nurse 

Immunization  programs 

47.3 

Infection  Control  Team 

Infection  control 

39.9 

Vhese  figures  should  not  be  considered  in  an  absolute  sense  but  should  be  viewed 
relatively  since  significant  components  of  response  were  not  specified. 
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TABLE  4-10 

FORMAL  SAFETY  PROGRAMS  AND  SAFETY  COMMITTEES 
IN  ACTIVE  TREATMENT  HOSPITALS 


Per  cent  of  Institutions 

with  Program 

or  Committee 

Number  of 

Full-Time 

Equivalent  : 

Staff 

Total 

10-29 

30-49 

50-79 

80+ 

Formal  Safety  Program 

38.0 

25.0 

45.7 

33.3 

46.7 

Safety  Committee 

45.6 

33.3 

48.6 

50.0 

53.3 

TABLE  4-11 

FORMAL  SAFETY  PROGRAMS  AND  SAFETY 
COMMITTEES  IN  AUXILIARY  HOSPITALS  AND  NURSING  HOMES 


Per  cent  of  Institutions  with  Program  or  Committee 

Number  of  Full-Time  Equivalent  Staff 

Total  10-49  50+ 


Aux. 

Nurs  ing 

Aux. 

Nursing 

Aux. 

Nurs ing 

Hosp. 

Home 

Hosp. 

Home 

Hosp. 

Home 

Formal  Safety  Program 

57.1 

45.3 

36.4 

43.6 

80.0 

50.0 

Safety  Committee 

76.2 

45.3 

54.6 

43.6 

100.0 

50.0 

RESPONSIBILITY  FOR  SAFETY  PROCEDURES 
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Tables  4-13  to  4-15  provide  a more  detailed  breakdown  of  the  re- 
sponses in  Table  4-12.  Administration  is  most  frequently  respon- 
sible for  safety  procedures,  while  a lesser  but  significant  amount 
of  responsibil ity  is  delegated  to  the  Safety  Committee,  Nursing  Ad- 
ministration, and  Engineering  and  Maintenance.  For  each  of  the 
three  functions  considered.  Administration,  the  Safety  Committee, 
and  Nursing  Administration  are  all  prominent  sources  of  responsi- 
bility. As  might  be  expected.  Engineering  and  Maintenance  does  not 
have  significant  responsibil ity  in  analyzing  accident  reports. 

Also,  although  one-half  of  the  reporting  institutions  have  a Safety 
Committee,  this  committee  ranks  second  as  a source  of  respons ibil i ty 
for  the  functions  considered.  This  suggests  that  more  than  one-half 
of  the  Safety  Committees  have  functions  other  than  those  listed. 

Regular  work  environment  inspections  are  carried  out  in  approximately 
70  per  cent  of  the  institutions.  This  proportion  is  generally  lower 
in  auxiliary  hospitals  and  higher  in  nursing  homes,  as  shown  in 
Table  4-16.  The  percentage  of  institutions  including  each  of  seven 
specified  hazards  in  these  inspections  is  given  in  Table  4-17.  Ex- 
cept for  electrical  hazards,  none  of  the  hazards  listed  are  well 
covered.  The  degree  of  attention  to  individual  hazards  is  fairly 
consistent  except  for  radiation  hazards,  which  expectedly  are  ig- 
nored in  all  but  active  treatment  hospitals.  The  data  in  Table  4-18 
show  that  the  regular  work  environment  inspections  are  not  compre- 
hensive. 
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TABLE  4-16 

REGULAR  WORK  ENVIRONMENT  INSPECTIONS 


Percentage  of  Institutions  Carrying  Out  Regular  Inspections 


Number  of  Full-Time  Equivalent 

Staff 

All  10-29  30-49 

50- 

■79 

80+ 

Active  Treatment  Hospitals 

67.4 

54.2 

71.4  77.8 

66.7 

Number  of  Full- 

Time  Egui valent  Staff 

All 

10-49 

50+ 

Auxil iary  Hospi tals 

61 .9 

63.6 

60.0 

Nursing  Homes 

77.4 

76.9 

78.6 

All  Reporting  Institutions  69.9 
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TABLE  4-17 

HEALTH  HAZARDS  INCLUDED  IN  REGULAR 
WORK  ENVIRONMENT  INSPECTIONS 


Percentage  of  Institutions  Regularly  Including  Hazard 


Health  Hazard 

Active 
T reatment 

Auxil iary 
Hospitals 

Nurs ing 
Homes 

Electrical  Hazards 

98.4 

92.3 

95.1 

Chemicals 

72.6 

84.6 

73.2 

Sol  vents 

75.8 

69.2 

68.3 

Dust 

67.7 

61.5 

78.1 

Noise 

56.4 

69.2 

68.3 

Biological  Hazards 

59.7 

69.2 

53.7 

Radi ation 

71.0 

7.7 

19.5 

TABLE  4-18 

NUMBER  OF  HEALTH  HAZARDS  INCLUDED  IN  INSPECTIONS 


Number  of  Hazards 
Included  in  Inspection 

Number  of  Institutions 

Active 
T reatment 

Auxil iary 
Hospi tal s 

Nurs ing 
Homes 

0-2 

6 

1 

3 

3-5 

31 

7 

26 

6 + 

25 

5 

12 

Total  Institutions  Reporting 

62 

13 

41 
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4.4  Formal  Health  and  Safety  Education 

Less  than  two-thirds  of  the  reporting  institutions  provide  a formal 
orientation  program  which  includes  health  and/or  safety  education, 
while  only  one-half  include  such  topics  through  formal  continuing 
education  programs.  (See  Tables  4-19  and  4-20).  The  general  in- 
dication is  that  concern  for  formal  health  and  safety  education  is 
greater  in  hospitals,  followed  by  nursing  homes,  and  active  treat- 
ment hospitals.  Neither  orientation  nor  continuing  education  pro- 
grams are  very  comprehensive,  as  shown  in  Table  4-21.  It  should  be 
noted,  however,  that  some  of  these  topics  may  be  covered  in  an 
informal  manner. 

As  a final  overall  indication  of  adequacy  in  formal  health  and 
safety  education,  the  percentage  of  all  institutions  which  include 
each  of  the  14  specified  topics  in  either  type  of  program  is  given 
in  Table  4-22.  This  compilation  reflects  the  low  number  of  insti- 
tutions which  include  health  and/or  safety  education  in  orientation 
and  continuing  education  programs.  The  thoroughness  of  coverage 
is  also  low. 
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TABLE  4-19 

HEALTH  AND  SAFETY  EDUCATION  IN  FORMAL  ORIENTATION  PROGRAMS 


Percentage  of  Institutions  with  Formal  Orientation 


Number  of  Full-Time  Equivalent  Staff 

All  10-29  30-49  50-79 

80+ 

Active  Treatment  Hospitals 

58.7 

45.8 

60.0  50.0 

86.7 

Number  of  Full-Time  Equivalent  Staff 

All 

10-49 

50+ 

Auxil iary  Hospitals 

76.2 

54.6 

100.0 

Nursing  Homes 

62.3 

64.1 

57.1 

TABLE  4-20 

HEALTH  AND  SAFETY  EDUCATION  IN  FORMAL 
CONTINUING  EDUCATION  PROGRAMS 


Percentage  of  Institutions  with  Continuing  Education 


Number  of  Full-Time  Equivalent 

Staff 

All  10-29  30-49 

50-79 

80+ 

Active  Treatment  Hospitals 

38.0 

25.0 

37.1  33.3 

66.7 

Number  of  Full -T ime 

Equivalent  Staff 

All 

10-49 

50+ 

Auxil iary  Hospitals 

71  .4 

54.6 

90.0 

Nursing  Homes 

58.5 

53.9 

71.4 
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TABLE  4-21 

HEALTH  AND  SAFETY  TOPICS  INCLUDED  IN  FORMAL  ORIENTATION 
AND  CONTINUING  EDUCATION  PROGRAMS 


Percentage  of  Institutions  Including  Topic 


In  Formal 

Orientation 

Program 

In  Formal 

On-Going  1 

Education 

Active 

Treatment 

Auxil iary 
Hospitals 

Nursing 

Homes 

Active 

Treatment 

Auxil iary 
Hospitals 

Nurs ing 
Homes 

Methods  of  Reporting 
Injury 

94.4 

100.0 

87.9 

65.7 

46.7 

77.4 

Methods  of  Reporting 
1 1 Iness 

92.6 

100.0 

90.9 

62.9 

46.7 

67.7 

Safe  Use  of  Equipment 

87.0 

81.3 

87.9 

77.1 

66.7 

77.4 

Proper  Lifting 

79.6 

93.8 

84.9 

82.9 

80.0 

80.6 

Health/Hygiene  for 
Select  Groups 

83.3 

81.3 

87.9 

88.6 

66.7 

80.6 

Methods  of  Reporting 
Hazards 

85.2 

93.8 

87.9 

65.7 

53.3 

77.4 

Personal  Hygiene 

66.7 

62.5 

81.8 

57.1 

53.3 

71.0 

Use  of  Protective 
Equi pment/Clothing 

68.5 

56.3 

63.6 

74.3 

53.3 

64.5 

Chemical  Protection 

37.0 

37.5 

30.3 

40.0 

40.0 

29.0 

Radiation  Protection 

57.4 

12.5 

12.1 

60.0 

13.3 

12.9 

Drug/Alcohol  Abuse 

24.1 

6.3 

39.4 

40.0 

20.0 

41.9 

Biological  Protection 

29.6 

43.8 

21.2 

40.0 

46.7 

22.6 

Venereal  Disease 

7.4 

0.0 

9.1 

17.1 

13.3 

16.1 

Family  Planning 

0.0 

0.0 

3.0 

5.7 

0.0 

6.4 
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TABLE  4-22 

HEALTH  AND  SAEETY  TOPICS  INCLUDED  IN  EITHER  EORMAL 
ORIENTATION  OR  CONTINUING  EDUCATION  PROGRAMS 


Percentage  of  Institutions  Including  Topic 

All  Active 

Reporting  Treatment  Auxiliary  Nursing 

Institutions  Hospitals  Hospitals  Homes 


Methods  of  Reporting  Injury 

60.8 

56.5 

76.2 

62.3 

Methods  of  Reporting  Illness 

59.6 

55.4 

76.2 

60.4 

Safe  Use  of  Eguipment 

59.6 

54.4 

71.4 

64.1 

Proper  Lifting 

59.6 

53.3 

76.2 

64.1 

Health/Hygiene  for  Select  Groups 

57.8 

53.3 

66.7 

62.3 

Methods  of  Reporting  Hazards 

56.6 

51.1 

71.4 

60.4 

Personal  Hygiene 

Use  of  Protective  Eguipment/ 

49.4 

42.4 

52.4 

60.4 

Clothing 

47.0 

45.6 

52.4 

47.2 

Chemical  Protection 

26.5 

26.1 

38.1 

22.6 

Radiation  Protection 

25.9 

38.0 

14.3 

9.4 

Drug/Alcohol  Abuse 

24.1 

20.6 

14.3 

34.0 

Biological  Protection 

21.1 

20.6 

38.1 

15.1 

Venereal  Disease 

9.0 

8.7 

9.5 

9.4 

Family  Planning 

2.4 

2.2 

0.0 

3.8 
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4.5  Medical  Examinations  and  Screenings 

Two-thirds  of  the  reporting  institutions  follow  a formal  program 
of  medical  examinations,  while  only  one-half  follow  a formal  pro- 
gram of  health  screenings.  The  trend  here  is  for  active  treatment 
hospitals  to  be  most  concerned,  followed  by  auxiliary  hospitals 
and  nursing  homes.  The  14  procedures  specified  in  the  question- 
naire have  limited  inclusion  in  these  programs,  particularly  in 
screening.  Overall,  provision  for  these  procedures  is  poor  both 
for  individual  types  of  formal  programs  and  in  institutions  in 
general.  See  Tables  4-23  to  4-26  for  details. 
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TABLE  4-23 

FORMAL  MEDICAL  EXAMINATION  PROGRAMS 


Percentage  of  Institutions  with  Formal  Programs 

Number  of  Full- 

Time  Equivalent 

Staff 

All 

10-29 

30-49 

50-79  80+ 

Active  Treatment  Hospitals 

75.0 

70.8 

71.4 

83.3  80.0 

Number  of  Full- 

Time  Equivalent 

Staff 

All 

10-49 

50+ 

Auxil iary  Hospitals 

61 .9 

63.6 

60.0 

Nursing  Homes 

52.8 

59.0 

35.7 

All  Reporting  Institutions 

66.3 

TABLE  4-24 

FORMAL  HEALTH  SCREENING  PROGRAMS 


Percentage  of  Institutions  with  Formal  Program 


Number  of  Ful 1 - 

Time  Equivalent 

Staff 

All 

10-29 

30-49 

50-79 

80+ 

Active  Treatment  Hospitals 

55.4 

50.0 

57.1 

55.6 

60.0 

Number  of  Full- 

Time  Equivalent 

Staff 

All 

10-49 

50+ 

Auxil iary  Hospital s 

57.1 

63.6 

50.0 

Nursing  Homes 

34.0 

41  .0 

14.3 

All  Reporting  Institutions 

48.8 
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TABLE  4-25 

ITEMS  INCLUDED  IN  FORMAL  PROGRAM  MEDICAL 
EXAMINATIONS  AND  SCREENINGS 


Percentage  of  Institutions  Including  Item 

In  Some  Examinations In  Some  Screenings 

Active  Auxiliary  Nursing  Active  Auxiliary  Nursing 

Treatment  Hospitals  Homes  Treatment  Hospitals  Homes 


X-Ray 

91.3 

69.2 

67.9 

66.7 

50.0 

44.4 

Urinalysis 

85.5 

53.9 

60.7 

54.9 

16.7 

22.2 

Blood  Work 

84.1 

53.9 

60.7 

51.0 

16.7 

22.2 

Mantoux/Other  TB  Test 

76.8 

46.1 

57.1 

43.1 

25.0 

44.4 

Stool  Culture 

66.7 

61.5 

53.6 

60.8 

41.7 

33.3 

Blood  Pressure 

73.9 

53.9 

53.6 

25.5 

33.3 

33.3 

Height/Weight 

55.1 

38.5 

46.4 

19.6 

25.0 

27.8 

Temp/Pul se/Resp. 
Muscular/Skeletal 

47.8 

38.5 

39.3 

17.6 

0.0 

16.7 

System 

30.4 

30.8 

35.7 

7.8 

25.0 

27.8 

Oral  Hygiene  Check 

24.6 

15.4 

25.0 

7.8 

0.0 

16.7 

Vision  Test 

20.3 

23.1 

21.4 

3.9 

0.0 

5.6 

ECG 

20.3 

7.7 

21.4 

11.8 

0.0 

5.6 

Audiogram 

8.7 

15.4 

21.4 

3.9 

0.0 

16.7 

Pregnancy  Test 

8.7 

0.0 

3.6 

5.9 

0.0 

5.6 
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TABLE  4-26 

ITEMS  INCLUDED  IN  EITHER  FORMAL  MEDICAL 
EXAMINATIONS  OR  SCREENINGS 


Percentage  of  Reporting  Institutions 

All 

Reporting 

Institutions 

Active 

Treatment 

Hospitals 

Auxil iary 
Hospitals 

Nurs ing 
Homes 

X-Ray 

66.9 

82.6 

61.9 

41.5 

Urinalysis 

59.6 

77.2 

47.6 

34.0 

Blood  Work 

59.0 

76.1 

47.6 

34.0 

Mantoux/Other  TB  Test 

54.2 

68.5 

38.1 

35.9 

Stool  Cultures 

54.2 

68.5 

52.4 

30.2 

Blood  Pressure 

51.2 

59.8 

57.1 

34.0 

Height/Weight 

37.9 

42.4 

42.9 

28.3 

Temp. /Pul  se/Resp. 

30.7 

37.0 

28.6 

20.8 

Muscular/Skeletal  System 

24.7 

22.8 

38.1 

22.6 

Oral  Hygiene  Check 

16.3 

19.6 

9.5 

13.2 

Vision  Test 

14.5 

16.3 

14.3 

11.3 

ECG 

14.5 

18.5 

4.8 

11.3 

Audi ogram 

9.6 

7.6 

9.5 

13.2 

Pregnancy  Test 

6.0 

8.7 

0.0 

3.8 

4.6  Employee  Health  Records 


Only  70  per  cent  of  all  reporting  institutions  maintain  health  rec- 
ords on  all  employees.  As  indicated  in  Table  4-27,  active  treatment 
hospitals  are  more  diligent  than  other  types  of  institutions.  Several 
of  the  institutions  which  maintained  these  records  did  not  indicate 
whether  or  not  confidentiality  was  assured.  Those  institutions  which 
answered  the  question  all  specified  that  records  were  confidential. 

In  all  institutions,  fewer  than  six  types  of  staff  have  access  to  the 
files  and  in  most  cases  this  number  is  one  or  two.  (See  Table  4-28.) 

It  appears  that  the  administrative  staff  is  generally  responsible 
for  monitoring  the  files,  while  the  employee's  own  physician  is  the 
individual  next  most  often  allowed  access.  Other  than  the  five  types 
of  staff  specified  in  the  tables,  the  only  staff  with  apparently  signif- 
icantly access  are  in  auxiliary  hospitals,  but  these  represent  only 
4 cases. 

The  percentage  of  institutions  including  specific  components  in  the 
health  files  is  shown  in  Table  4-29.  No  component  is  universally 
included.  Since  only  a few  institutions  specified  an  "Other"  re- 
sponse, it  may  be  assumed  that  the  8 components  listed  are  essen- 
tially inclusive.  The  majority  of  institutions  include  3 to  5 of 
these  components  although  for  nursing  homes  the  range  is  0 to  2. 
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TABLE  4-27 

MAINTENANCE  OF  EMPLOYEE  HEALTH  RECORDS 


Percentage  of  Institutions  Maintaining 
Records  on  all  Employees 

Health 

All 

Reporting 

Institutions 

Active 

Treatment 

Hospitals 

Auxil iary 
Hospitals 

Nursing 

Homes 

Records  Kept 

69.3 

84.3 

66.7 

43.4 

Records  Not  Kept 

25.9 

12.0 

19.1 

52.8 

Not  Specified 

4.8 

3.3 

14.3 

3.8 

TABLE  4-28 

PERSONS  HAVING  ACCESS  TO  EMPLOYEE  HEALTH  RECORDS 


Percentage  of  Institutions 

Active 
Treatment 
Hospital s 

Auxiliary 
Hospital s 

Nursing 

Homes 

Administrative  Staff 

87.2 

85.7 

87.0 

Employee's  Own  Physician 

59.0 

35.7 

43.5 

Medical  Staff 

32.1 

14.3 

8.7 

Employee 

24.4 

7.1 

30.4 

Supervisory  Staff 

16.7 

21.4 

21.7 

Other 

7.7 

28.6 

4.4 

55 


TABLE  4-29 

COMPONENTS  OF  EMPLOYEE  HEALTH  RECORDS 


Percentage  of 

Institutions  Including  Component 

Active 

Treatment 

Auxil iary 
Hospital s 

Nursing 

Homes 

X-Ray  Form 

80.8 

57.1 

39.1 

Sickness  Absence  Record 

65.4 

85.7 

73.9 

Routine  Examination  Form 

74.4 

64.3 

47.8 

Immunization  Record 

56.4 

28.6 

52.2 

Pathology  Form 

38.5 

21.4 

17.4 

Pre-placement  Screening  Form 

28.2 

21.4 

21.7 

Treatment  Card 

28.2 

21.4 

17.4 

Consent  Form  for  Information  Release 

12.8 

7.1 

8.7 

Other 

2.6 

0.0 

0.0 
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4.7  Health  and  Safety  Statistics 

The  statistics  reported  are  compiled  in  Tables  4-30  through  4-34. 
Totals,  averages,  minimums,  and  maximums  were  computed.  The  number 
of  institutions  reporting  in  each  case  is  also  specified.  For  the 
first  four  tables  a further  explanation  is  required  for  the  "Full- 
time" and  "Part-time"  classifications:  the  relevant  figures  here 

were  determined  for  those  institutions  who  provided  only  combined 
statistics,  as  well  as  those  who  provided  both  of  the  component 
statistics. 

The  response  was  poor  and  in  only  a few  categories  exceeded  50  per 
cent.  As  statistics  obtained  in  this  manner  can  in  no  way  be  con- 
sidered representative  any  generalizations  must  be  carefully  con- 
sidered. In  fact,  figures  are  presented  here  for  information  pur- 
poses only.  The  averages  for  auxiliary  hospitals  may  appear  large; 
however,  the  relative  numbers  reporting  and  the  general  size  of 
these  institutions  may  be  contributing  factors.  The  abundance  of 
"0.0"  responses  in  Table  4-34  should  be  read  with  some  suspicion. 

In  analyzing  statistics  of  this  type,  considerable  care  must  be 
taken  to  qualify  consistencies  in  definitions,  reporting  procedures, 
and  sources  of  information. 
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TABLE  4-30 

FULL-TIME  AND  PART-TIME  EMPLOYEE  DAYS  LOST  DUE  TO  CASUAL  ILLNESS 


Days 

Number  of 

Type  of 

Type  of 

Total 

Average 

Minimum 

Maximum 

Reporting 

Employee 

Institution 

Year 

Institutions 

Ful 1-T ime 

Active  Treatment 

1974 

5504.0 

107.9 

9.0 

462.0 

51 

Hospital 

1975 

6256.0 

115.9 

9.0 

458.0 

54 

1976 

7189.0 

117.9 

12.0 

465.0 

61 

Auxil iary 

1974 

653.0 

130.6 

12.0 

282.0 

5 

Hospital 

1975 

655.0 

93.6 

7.0 

279.0 

7 

1976 

1133.0 

125.9 

18.0 

400.0 

9 

Nursing  Home 

1974 

923.0 

65.9 

8.0 

179.0 

14 

1975 

1196.0 

79.7 

3.0 

362.0 

15 

1976 

1143.0 

51.9 

2.0 

192.0 

22 

Part-Time 

Active  Treatment 

1974 

379.0 

10.5 

0.0 

50.0 

36 

Hospital 

1975 

902.0 

21.0 

0.0 

110.0 

43 

1976 

1079.0 

22.0 

0.0 

112.0 

49 

Auxil iary 

1974 

104.0 

20.8 

5.0 

54.0 

5 

Hospital 

1975 

72.0 

14.4 

0.0 

39.0 

5 

1976 

92.0 

15.3 

0.0 

47.0 

6 

Nursing  Home 

1974 

172.0 

13.2 

0.0 

96.0 

13 

1975 

216.0 

18.0 

0.0 

129.0 

12 

1976 

286.0 

19.1 

0.0 

110.0 

15 

Full-Time  Active  Treatment 
and  Hospital 
Part-T ime 


Auxil iary 
Hospital 


1974 

5661.0 

1975 

7815.0 

1976 

9143.0 

1974 

2078.0 

1975 

3750.0 

1976 

3634.0 

1974 

1105.0 

1975 

1393.0 

1976 

1194.0 

153.0 

10.0 

173.7 

9.0 

175.8 

12.0 

296.9 

17.0 

468.8 

18.0 

403.8 

24.0 

85.0 

25.0 

107.1 

6.0 

74.6 

3.0 

1073.0 

37 

1187.0 

45 

987.0 

52 

1266.0 

7 

1572.0 

8 

1495.0 

9 

213.0 

13 

368.0 

13 

251.0 

16 

Nursing  Home 
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TABLE  4-31 

FULL-TIME  AND  PART-TIME  EMPLOYEE  DAYS  LOST  DUE  TO  ILLNESS 
REQUIRING  MEDICAL  CERTIFICATE:  1974-76 


Days 


Number  of 


Type  of 

Type  of 

Total 

Average 

Minimum 

Maximum 

Reporting 

Employee 

Institution 

Year 

Institutions 

Ful 1-T ime 

Active  Treatment 

1974 

4387.0 

93.3 

0.0 

453.0 

47 

Hospital 

1975 

3836.0 

81.6 

0.0 

499.0 

47 

1976 

6961.0 

126.6 

0.0 

911.0 

55 

Auxil iary 

1974 

644.0 

161.0 

97.0 

230.0 

4 

Hospital 

1975 

739.0 

147.8 

20.0 

250.0 

5 

1976 

841.0 

120.1 

35.0 

300.0 

7 

Nursing  Home 

1974 

998.0 

76.8 

0.0 

516.0 

13 

1975 

624.0 

52.0 

0.0 

169.0 

12 

1976 

1095.0 

60.8 

0.0 

296.0 

18 

Part-T ime 

Active  Treatment 

1974 

211.0 

7.8 

0.0 

59.0 

27 

Hospital 

1975 

183.0 

6.1 

0.0 

32.0 

30 

1976 

568.0 

15.4 

0.0 

109.0 

37 

Auxil iary 

1974 

29.0 

14.5 

6.0 

23.0 

2 

Hospital 

1975 

95.0 

47.5 

6.0 

89.0 

2 

1976 

28.0 

9.3 

0.0 

18.0 

3 

Nursing  Home 

1974 

30.0 

4.3 

0.0 

22.0 

7 

1975 

34.0 

4.9 

0.0 

20.0 

7 

1976 

116.0 

9.7 

0.0 

35.0 

12 

Full-Time 

Active  Treatment 

1974 

3765.0 

134.5 

0.0 

1101.0 

28 

and 

Hospital 

1975 

3817.0 

123.1 

0.0 

1304.0 

31 

Part-T ime 

1976 

4708.0 

127.2 

0.0 

860.0 

37 

Auxil iary 

1974 

635.0 

211.7 

124.0 

275.0 

3 

Hospital 

1975 

669.0 

223.0 

191.0 

256.0 

3 

1976 

732.0 

183.0 

63.0 

310 

4 

1974 

1975 

1976 


448.0 

488.0 
1061.0 


49.8 

61.0 

81.6 


0.0 

0.0 

0.0 


285.0 

198.0 

287.0 


9 

8 

13 


Nursing  Home 
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TABLE  4-32 

FULL-TIME  AND  PART-TIME  EMPLOYEE  DAYS  LOST  DUE  TO 
OCCUPATIONALLY'RELATED  ILLNESS:  1974-76 


Days 


Number  of 


Type  of 

Type  of 

Total 

Average 

Minimum 

Maximum 

Reporting 

Employee 

Institution 

Year 

Institutions 

Ful 1-T ime 

Active  Treatment 

1974 

234.0 

6.5 

0.0 

112.0 

36 

Hospital 

1975 

240.0 

6.9 

0.0 

78.0 

35 

1976 

183.0 

5.1 

0.0 

78.0 

36 

Auxil iary 

1974 

0.0 

0.0 

0.0 

0.0 

1 

Hospital 

1975 

1.0 

0.3 

0.0 

1.0 

3 

1976 

0.0 

0.0 

0.0 

0.0 

2 

Nursing  Home 

1974 

51.0 

10.2 

0.0 

20.0 

5 

1975 

98.0 

19.6 

0.0 

88.0 

5 

1976 

163.0 

20.4 

0.0 

120.0 

8 

Part-Time 

Active  Treatment 

1974 

0.0 

0.0 

0.0 

0.0 

31 

Hospital 

1975 

54.0 

1.7 

0.0 

54.0 

31 

1976 

19.0 

0.6 

0.0 

11.0 

32 

Auxil iary 

1974 

0.0 

0.0 

0.0 

0.0 

1 

Hospital 

1975 

0.0 

0.0 

0.0 

0.0 

2 

1976 

0.0 

0.0 

0.0 

0.0 

2 

Nursing  Home 

1974 

50.0 

12.5 

0.0 

30.0 

4 

1975 

12.0 

3.0 

0.0 

12.0 

4 

1976 

40.0 

8.0 

0.0 

40.0 

5 

Full-Time  Active  Treatment 
and  Hospital 
Part-T ime 

Auxil iary 
Hospi tal 


1974 

122.0 

3.9 

0.0 

112.0 

31 

1975 

176.0 

5.7 

0.0 

132.0 

31 

1976 

128.0 

4.1 

0.0 

78.0 

31 

1974 

0.0 

0.0 

0.0 

0.0 

1 

1975 

0.0 

0.0 

0.0 

0.0 

2 

1976 

0.0 

0.0 

0.0 

0.0 

2 

1974 

85.0 

21.3 

0.0 

50.0 

4 

1975 

22.0 

5.5 

0.0 

22.0 

4 

1976 

79.0 

15.8 

0.0 

50.0 

5 

Nursing  Home 
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TABLE  4-33 

FULL-TIME  AND  PART-TIME  EMPLOYEE  DAYS  LOST  DUE  TO 
OCCUPATIONAL  ACCIDENTS:  1974-76 


Days Number  of 


Type  of 
Employee 

Type  of 
Institution 

Year 

Total 

Average 

Minimum 

Maximum 

Reporting 

Institutions 

Ful 1 -T 1me 

Active  Treatment 

1974 

540.0 

13.5 

0.0 

230.0 

40 

Hospital 

1975 

643.0 

15.7 

0.0 

180.0 

41 

1976 

725.0 

18.1 

0.0 

270.0 

40 

Auxil iary 

1974 

245.0 

81.7 

1.0 

230.0 

3 

Hospital 

1975 

261.0 

87.0 

5.0 

250.0 

3 

1976 

479.0 

59.9 

0.0 

300.0 

8 

Nursing  Home 

1974 

118.0 

13.1 

0.0 

40.0 

9 

1975 

76.0 

9.5 

0.0 

42.0 

8 

1976 

162.0 

14.7 

0.0 

60.0 

11 

Part-T ime 

Active  Treatment 

1974 

41.0 

1.2 

0.0 

30.0 

35 

Hospital 

1975 

30.0 

0.8 

0.0 

10.0 

38 

1976 

23.0 

0.6 

0.0 

10.0 

39 

Auxil i ary 

1974 

37.0 

12.3 

1.0 

30.0 

3 

Hospital 

1975 

51.0 

17.0 

1.0 

44.0 

3 

1976 

10.0 

5.0 

0.0 

10.0 

2 

Nursing  Home 

1974 

12.0 

1.7 

0.0 

11.0 

7 

1975 

0.0 

0.0 

0.0 

0.0 

6 

1976 

19.0 

2.4 

0.0 

19.0 

8 

Full-Time 

Active  Treatment 

1974 

584.0 

16.2 

0.0 

230.0 

36 

and 

Hospital 

1975 

644.0 

16.5 

0.0 

190.0 

39 

Part-T ime 

1976 

790.0 

20.8 

0.0 

280.0 

38 

Auxil  iary 

1974 

1731.0 

216.4 

2.0 

738.0 

8 

Hospi tal 

1975 

1719.0 

214.9 

2.0 

516.0 

8 

1976 

2102.0 

262.8 

10.0 

670.0 

8 

Nursing  Home 

1974 

319.0 

31.9 

0.0 

139.0 

10 

1975 

372.0 

46.5 

0.0 

252.0 

8 

1976 

622.0 

56.6 

0.0 

327.0 

11 
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TABLE  4-34 

NUMBER  OF  OCCUPATIONAL  ACCIDENTS:  1974-76 


Result 

Type  of 
Institution 

Year 

Total 

Average 

Minimum 

Maximum 

Number  of  Report- 
ing Institutions 

Lost 

Active 

1974 

40.0 

0.9 

0.0 

8.0 

44 

T ime 

Treatment 

1975 

80.0 

1.8 

0.0 

30.0 

45 

Hospital 

1976 

90.0 

1.7 

0.0 

17.0 

53 

Auxil iary 

1974 

76.0 

12.7 

2.0 

35.0 

6 

Hospital 

1975 

51.0 

8.5 

1.0 

18.0 

6 

1976 

61.0 

6.8 

1.0 

17.0 

9 

Nursing  Home 

1974 

87.0 

8.7 

0.0 

58.0 

10 

1975 

159.0 

14.4 

0.0 

83.0 

11 

1976 

131.0 

7.3 

0.0 

64.0 

18 

Property 

Active 

1974 

0.0 

0.0 

0.0 

0.0 

42 

Damage 

Treatment 

1975 

0.0 

0.0 

0.0 

0.0 

43 

Hospital 

1976 

0.0 

0.0 

0.0 

0.0 

45 

Auxiliary 

1974 

0.0 

0.0 

0.0 

0.0 

3 

Hospital 

1975 

0.0 

0.0 

0.0 

0.0 

3 

1976 

0.0 

0.0 

0.0 

0.0 

4 

Nursing  Home 

1974 

0.0 

0.0 

0.0 

0.0 

10 

1975 

0.0 

0.0 

0.0 

0.0 

10 

1976 

0.0 

0.0 

0.0 

0.0 

13 

I n j u ry 

Active 

1974 

0.0 

0.0 

0.0 

0.0 

41 

to  Public 

Treatment 

1975 

0.0 

0.0 

0.0 

0.0 

42 

Hospital 

1976 

0.0 

0.0 

0.0 

0.0 

44 

Auxiliary 

1974 

0.0 

0.0 

0.0 

0.0 

3 

Hospital 

1975 

0.0 

0.0 

0.0 

0.0 

3 

1976 

0.0 

0.0 

0.0 

0.0 

4 

Nursing  Home 

1974 

0.0 

0.0 

0.0 

0.0 

10 

1975 

0.0 

0.0 

0.0 

0.0 

10 

1976 

0.0 

0.0 

0.0 

0.0 

13 

Injury 

Active 

1974 

1.0 

0.0 

0.0 

1.0 

41 

to 

Treatment 

1975 

3.0 

0.1 

0.0 

3.0 

42 

Patients 

Hospital 

1976 

18.0 

0.4 

0.0 

18.0 

44 

Auxiliary 

1974 

0.0 

0.0 

0.0 

0.0 

2 

Hospital 

1975 

1.0 

0.3 

0.0 

1.0 

3 

1976 

0.0 

0.0 

0.0 

0.0 

3 

Nursing  Home 

1974 

0.0 

0.0 

0.0 

0.0 

9 

1975 

0.0 

0.0 

0.0 

0.0 

9 

1976 

0.0 

0.0 

0.0 

0.0 

12 

62 


APPENDIX  I: 
QUESTIONNAIRES 
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UNABBREVIATED  QUESTIONNAIRE 


ALBERTA  HEALTH  CARE  INSTITUTIONS 
OCCUPATIONAL  HEALTH  SERVICES  SURVEY 
JULY  1977 


Name  of  Institution: 
Location:  


Signature: 

Title: 


(Please  return  one  copy  to  A.H.A.,  10025  - 108  Street,  Edmonton,  T5J  1K9) 
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SECTION  I.  ORGANIZATION  OF  OCCUPATIONAL  HEALTH  SERVICES 


Has  your  institution  established  a formal  program  (i.e.,  based  on  written 
guidelines  or  directives)  for  the  provision  of  occupational  health  services? 

[ ] YES  [ ] NO  IF  NO,  proceed  directly  to  Section  II. 

Are  facilities  for  this  program  located  at  your  institution? 

[ ] YES  L ] NO  IF  NO,  specify  the  institution 

where  such  services  are  obtained:  

and  proceed  directly  to  Section  II. 

1.  What  name  has  been  given  to  this  service? 

[ ] Occupational  Health  Services 

L ] Employee  Health  Services 
L ] Staff  Health 
[ ] Other 

2.  How  large  an  area  is  allotted  for  the  formal  program  of  occupational 
health  services? 

square  feet 

3.  Indicate  how  the  allotted  area  is  utilized  by  specifying  below  the  number 
of  different  rooms  corresponding  to  each  designation. 

Rest  Areas  Physicians'  Offices 

Treatment  Rooms  Nurses'  Offices 

Regular  Exam  Rooms  Clerical  Offices 

Special  Exam  Rooms  Waiting  Rooms/Reception 

(e.g.,  audiometry,  vision  Washrooms 

testing)  Other 

4.  For  each  of  the  following  days,  check  (\  ) the  appropriate  column  to  in- 
dicate how  many  hours  the  facility  for  occupational  health  services  is 
regularly  staffed  and  open  to  employees. 


Number  of  Hours  Staffed  and  Open 


0 1-4  5-8  9-16  17-24 

Monday 

Tuesday 

Wednesday 

Thursday 

Fri day 

Saturday 

Sunday 

Hoi idays 
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5.  Check  (^0  or  more  of  the  following  to  indicate  how  services  are  ob- 
tained when  the  facility  is  not  staffed: 

[ ] certain  areas  are  always  accessible  (e.g.,  rest  area,  first-aid) 

[ ] employees  receive  service  from  elsewhere  withi n the  hospital 
[ ] employees  receive  service  from  elsewhere  outsi de  the  hospital 

6.  Are  any  of  the  personnel  regularly  assigned  to  the  formal  program  of  em- 
ployee health  services  also  members  of  a Safety  Committee/Team  within 
your  institution? 


[ ] YES  [ ] NO 


7. (a) 


The  person  in  charge  of  the  occupational 

health  service  is  a:  [ ] Physician  [ ] R.N. 

[ ] Grad.  Nurse  [ ] other,  specify 


(b)  This  person's  responsibilities  in 
this  area  are: 


] Full-time 


Part-Time 


(c)  Does  this  person  have  Specialist 

qualification  in  Occupational  Health 
(e.g..  Occupational  Health  Nursing 
Certificate,  Diploma  in  Industrial 

Health).  [ ] Yes  [ ] No 


8.  According  to  the  following  classifications,  specify  the  number  of  staff 
regularly  assigned  full-time  or  part-time  to  the  formal  program  of  oc- 
cupational health  services  (including  the  person  in  charge). 


ASSIGNMENT 


Full-time  Part-time 


(a)  PHYSICIANS 

with  Specialist  qualifications 
in  Occupational  Health 

without  Specialist  qualifi- 
cations  in  Occupational  Health 

(b)  R.N. 's 

with  Specialist  qualifications 
in  Occupational  Health 

without  Specialist  qualifi- 
cations  in  Occupational  Health 

(c)  GRADUATE 
NURSES 

with  Specialist  qualifications 
in  Occupational  Health 

without  Specialist  qualifi- 
cations  in  Occupational  Health 

(d)  CLERICAL  STAFF 

(e)  OTHER,  PLEASE 

SPECIFY: 
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SECTION  II.  HEALTH  AND  SAFETY  PROGRAMS  ADMINISTRATION 
1.  Of  the  following  sources: 

(9)  Employee's  Supervisor 

(10)  Special  Counselling  Services 

(11)  Safety  Officer/ Committee 

(12)  Infection  Control  Team 

(13)  Specify  Other: 

(14)  

(15)  

(16)  No  Formal  Provisions  Made 


(1)  Occupational  Health  Service 

(2)  Nursing  Administration 

(3)  Nursing  Staff 

(4)  Local  Public  Health  Nurse 

(5)  Physician  Designated  by  Institution 

(6)  Physician  Chosen  by  Employee 

(7)  Outpatient  Department  Staff 

(8)  Emergency  Room 


which  has  primary  responsibility  for  the  health  programs  listed  below? 
(In  the  appropriate  blank,  enter  the  number  of  the  best  answer  from 
the  above  list  or  indicate  N/A) . 


(a)  CARE  FOR  ILLNESS/ INJURY 


(i)  treatment  for  major  i 1 1 ness/injury 

(ii)  treatment  for  minor  illness/injury 

(iii)  il 1 ness/ in jury  absence  recording 

(iv)  interviewing  of  staff  wishing  to  return  home  due 
to  illness/injury 

(v)  home  visiting 


(b)  HEALTH  AND  SAFETY  EDUCATION 

(i)  health  orientation  for  new  employees 

(ii)  formal  on-going  health  education 

_____  (iii)  informal  on-going  health  education 

(iv)  safety  orientation  for  new  employees 

(v)  formal  on-going  safety  education 

(vi)  informal  on-going  safety  education 


(c)  MEDICAL  EXAMINATIONS  AND  SCREENINGS 

(i)  pre-placement  medical  examinations 

(ii)  annual  medical  examinations 

(iii)  statutory  medical  examinations 

(iv)  special  medical  examinations  for  selected  groups 

_____  (v)  pre-placement  screenings 

(vi)  annual  screenings 

(vii)  statutory  screenings 

(d)  COUNSELLING 

(i)  counsel  for  personal  problems 

(ii)  counsel  for  group  problems 

(iii)  counsel  for  work-related  problems 
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(e)  OTHER 


(i) 
(ii) 
(iii) 
(iv) 
(v) 
(vi) 
(vii) 
(viii ) 
(ix) 
(x) 
(xi) 
(xii) 


advice  to  management  on  work-related  health  problems 
safety  inspections 
immunization  programs 
infection  control 

routine  in-service  programs  on  employee  health 
health  programs  for  volunteers 
safety  programs  for  volunteers 

health  programs  for  employees  of  contracted  services 

safety  programs  for  employees  of  contracted  services 

employee  health  records 

employee  health  statistics 

employee  safety  statistics 


SECTION  III.  SAFETY  PROCEDURES 


1. 

Does 

your  institution  follow  a 

formal  : 

safety  program?  [ 

] YES 

[ 

] NO 

2. 

Does 

your  institution  have  a Safety  Committee?  [ 

] YES 

[ 

] NO 

3. 

Of  the  following  sources: 

(1) 

Safety  Officer 

(7) 

Outside  Consultant 

(2) 

Safety  Committee 

(8) 

Specify  Other: 

(3) 

Occupational  Health  Service  (9) 

(4) 

Nursing  Administration 

(10) 

(5) 

Engineering  Maintenance 

(11) 

Not  provided  for 

(6) 

Admini strati  on 

v/ho 

has  primary  responsibility 

for  the 

following  functions. 

(In 

the 

appropriate  blank,  enter  the  number  of  the  best  answer  in  the  above  list). 

(i)  Analyzing  accident  reports 

(ii)  Evaluating  hazards 

(iii)  Initiating  and  monitoring  corrective  action 

4.  Are  regular  work  environment  inspections  carried  out?  [ ] YES  [ ] NO 

IF  YES,  check  {^)  the  following  health  hazards  which  are  regularly  in- 
cluded in  these  inspections: 


[ ] Noise 

[ ] Dust 

[ ] Solvents 

[ ] Radiation 


[ ] Chemicals 

[ ] Biological  Hazards 

[ ] Electrical  Hazards 
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SECTION  IV.  HEALTH  AND  SAFETY  EDUCATION 

1.  Does  your  institution  provide  a formal  orientation 

program  which  includes  health  and/or  safety  education?  [ ] YES  [ ] NO 

2.  Does  your  institution  provide  a formal  on-going  ed- 
ucation program  which  includes  health  and/or  safety 

education?  [ ] YES  [ ] NO 


IF  NO  TO  BOTH  of  the  above  questions,  proceed  directly  to  Section  V. 

Otherwise,  for  the  following  topics,  check  ( ) none,  one  or  both  of  the 
adjacent  columns  as  appropriate. 

Included  in  Formal  Included  in  Formal 

Orientation  Program  On-going  Education 


(i)  Personal  hygiene 


. (i1) 

Drug  and  alcohol  abuse 

(iii) 

Family  planning 

(iv) 

Venereal  disease 

(V) 

Methods  for  reporting  illness 

(Vi) 

Methods  for  reporting  injury 

(vii) 

Methods  for  reporting  hazards 

(viii) 

Safe  use  of  eguipment 

(ix) 

Radiation  protection 

(X) 

Chemical  protection 

(xi) 

Biological  protection 

(xii) 

Proper  lifting 

(xiii) 

Use  of  protective  equipment/ 
clothing 

(xiv) 

Health  and  hygiene  for  select 
groups  (e.g.,  food  handlers) 
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SECTION  V.  MEDICAL  EXAMINATIONS  AND  SCREENINGS 


1. 

Does  your  institution 
medical  examinations? 

follow  a 

formal 

program  regarding 

[ 

] YES 

[ 

] NO 

2. 

Does  your  institution 
health  screenings? 

fol 1 ow  a 

formal 

program  regarding 

[ 

] YES 

[ 

] NO 

IF  NO  TO  BOTH  of  the  above  questions,  proceed  directly  to  Section  VI. 

Otherwise,  for  the  following  items,  check  ( ) none,  one  or  both  of  the  adjacent 
columns  as  appropriate. 


Included  in  Some  Included  in  Some 

Examinations Screeni  ngs 


(i ) Blood  pressure 


(ii) 

Height/Weight 

(iii) 

X-Ray 

(iv) 

Mantoux  or  other  T.B.  test 

(v) 

Vision  test 

(vi) 

Audiogram 

(vii ) 

Blood  Work 

(viii ) 

Urinalysis 

(ix) 

Pregnancy  test 

(x) 

ECG 

(xi) 

Oral  hygiene  check 

(xii ) 

Temp. /Pul se/Resp. 

(xiii ) 

Muscular/skeletal  system 

(xiv) 

Stool  cultures 
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SECTION  VI.  EMPLOYEE  HEALTH  RECORDS 


Are  employee  health  records  kept  on  every  employee?  [ ] YES  [ ] NO 

IF  NO,  proceed  directly  to  Section  VII. 

1.  Are  employees  assured  of  confidentiality?  [ ] YES  l ] NO 

2.  Of  the  following  persons,  check  (/)  the  appropriate  boxes  to  indicate 
who  has  access  to  these  files: 


[ ] Occupational  Health  Service  Staff  [ ] Employee's  Own  Physician 

[ ] Supervisory  Staff  [ ] Employee 

[ ] Administrative  Staff  [ ] Other,  please  specify:  _ 

[ ] Medical  Staff  


3.  Of  the  following  items,  check  (/)  the  appropriate  boxes  to  indicate  the 
components  of  the  employee  health  records : 


[ ] Preplacement  Screening  Form  [ 
[ ] Routine  Examination  Form  [ 
[ ] Treatment  Card  [ 
[ ] Immunization  Record  [ 
[ ] X-Ray  Form 


] Pathology  Form 
] Sickness  Absence  Record 
] Consent  Form  for  release  of  information 
] Other,  please  specify:  


SECTION  VII.  HEALTH  AND  SAFETY  STATISTICS 


NOTE:  For  the  following,  specify  zeros  when  appropriate  and  leave  blanks  only 

if  statistic  is  unavailable. 

1.  For  the  years  1974-76,  indicate  below  the  number  of  full-time  and  part-time 
employee  total  days  lost  as  a result  of: 


j 1974 

1975 

1976 

F.T.  ' P.T. 

F.T. 

P.T. 

F.T. 

P.T. 

a.  Casual  illness 

I- 

I 

b.  Illness  requiring  medical 
certificate 

1 ' 

1 1 

1 1 

c.  Occupationally  related  illness 
(casual  or  certified)  j 

; j 

i 

i 

1 

d.  Occupational  accidents  : 

1 

2.  For  the  years  1974-76,  indicate  below  the  total  number  of  occupational 
accidents  resulting  in: 


1 1974 

1 

1 

1975 

1976  ' 

1 

a.  Lost  time 

] 

b.  Property  damage  ! 

c.  Injury  to  public 

1 

' 1 ^ 

d.  Injury  to  patients  i ! 
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SECTION  VIII.  COMMENTS 
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ABBREVIATED  QUESTIONNAIRE 


ALBERTA  HEALTH  CARE  INSTITUTIONS 
OCCUPATIONAL  HEALTH  SERVICES  SURVEY 

JULY  1977 


Name  of  Institution: 
Location: 


Signature: 

Title: 


(Please  return  one  copy  to  A.H.A.^  10025  - 108  Street^  Edmonton^  T5J  IE?) 
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SECTION  I.  HEALTH  AND  SAFETY  PROGRAMS  ADMINISTRATION 

1.  Has  your  institution  established  a formal  program  (i.e.  based  on  written 
guidelines  or  directives)  for  the  provision  of  occupational  health 
services: 


[ ] yes  [ ] no 


IF  YES,  are  facilities  for  this  program  located  at  your  institution? 

[ ] YES  [ ] NO  IF  NO,  specify  the  institution 

where  such  services  are  obtained:  

2.  Of  the  following  sources: 


(1)  Occupational  Health  Service 

(2)  Nursing  Administration 

(3)  Nursing  Staff 

(4)  Local  Public  Health  Nurse 

(5)  Physician  Designated  by  Institution 

(6)  Physician  Chosen  by  Employee 

(7)  Outpatient  Department  Staff 

(8)  Emergency  Room 


(9)  Employee's  Supervisor 

(10)  Special  Counselling  Services 

(11)  Safety  Officer/Committee 

(12)  Infection  Control  Team 

(13)  Specify  other: 

(14)  

(15)  

(16)  No  Formal  Provisions  Made 


which  has  primary  responsibility  for  the  health  programs  listed  below?  (In 
the  appropriate  blank,  enter  the  number  of  the  best  answer  from  the  above 
list  or  indicate  N/A). 


a.  CARE  FOR  ILLNESS/INJURY 

(i)  treatment  for  major  illness/injury 

___  (ii)  treatment  for  minor  il Iness/injury 

(iii)  ill  ness/ in jury  absence  recording 

(iv)  interviewing  of  staff  wishing  to  return  home  due  to 

il Iness/injury 
(v)  home  visiting 

b.  HEALTH  AND  SAFETY  EDUCATION 

(i)  health  orientation  for  new  employees 

(ii)  formal  on-going  health  education 

(iii)  informal  on-going  health  education 

(iv)  safety  orientation  for  new  employees 

(v)  formal  on-going  safety  education 

(vi)  informal  on-going  safety  education 

c.  MEDICAL  EXAMINATIONS  AND  SCREENINGS 

(i)  pre-placement  medical  examinations 

(ii)  annual  medical  examinations 

(i i i ) statutory  medical  examinations 

(iv)  special  medical  examinations  for  selected  groups 

(v)  pre-placement  screenings 

(vi)  annual  screenings 

(vii)  statutory  screenings 
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d.  COUNSELLING 

(i)  counsel  for  personal  problems 

(ii)  counsel  for  group  problems 

(iii)  counsel  for  work  related  problems 

e.  OTHER 

(i)  advice  to  management  on  work  related  health  problems 

(ii)  safety  inspections 

(iii)  immunization  programs 

(iv)  infection  control 

(v)  routine  in-service  programs  on  employee  health 

(vi)  health  programs  for  volunteers 

(vii)  safety  programs  for  volunteers 

(viii)  health  programs  for  employees  of  contracted  services 

(ix)  safety  programs  for  employees  of  contracted  services 

(x)  employee  health  records 

(xi)  employee  health  statistics 

(xii)  employee  safety  statistics 


SECTION  II.  SAFETY  PROCEDURES 

1.  Does  your  institution  follow  a formal  safety  program?  [ ] YES  [ ] NO 

2.  Does  your  institution  have  a Safety  Committee?  [ ] YES  [ ] NO 

3.  Of  the  following  sources: 


(1) 

Safety  Officer 

(7) 

Outside  Consultant 

(2) 

Safety  Committee 

(8) 

Specify  other: 

(3) 

Occupational  Health  Service 

(9) 

(4) 

Nursing  Administration 

(10) 

(5) 

(6) 

Engineering  Maintenance 
Administration 

(11) 

Not  provided  for 

who  has  primary  responsibility  for  the  following  functions.  (In  the 
appropriate  blank,  enter  the  number  of  the  best  answer  in  the  above  list.) 

(i)  Analyzing  accident  reports 

(ii)  Evaluating  hazards 

(iii)  Initiating  and  monitoring  corrective  action 

4.  Are  regular  work  environment  inspections  carried  out?  [ ] YES  [ ] NO 

IF  YES,  check  (/)  the  following  health  hazards  which  are 
regularly  included  in  these  inspections: 

[ ] Noise 
[ ] Dust 
[ ] Solvents 
[ ] Radiation 


[ ] Chemicals 
[ ] Biological  Hazards 
[ ] Electrical  Hazards 
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SECTION  III.  HEALTH  & SAFETY  EDUCATION 

1.  Does  your  institution  provide  a formal  orientation  [ ] YES 

program  which  includes  health  and/or  safety  education? 

2.  Does  your  institution  provide  a formal  on-going 

education  program  which  includes  health  and/or  safety 
education?  [ ] YES 

IF  NO  TO  BOTH  of  the  above  questions » proceed  directly  to  Section  IV. 

Otherwise,  for  the  following  topics,  check  (\/)  none,  one  or  both  of  the 

adjacent  columns  as  appropriate. 


(i)  Personal  hygiene 

Included  in  Formal 
Orientation  Program 

Included  in  Formal 
On-going  Education  ' 

i 

j 

j ■ ■ \ 

(ii)  Drug  and  alcohol  abuse 

i 

! j 

' . . i 

, , , f . . . , , 1 

(iii)  Family  planning 

i 

(iv)  Venereal  Disease 

(v)  Methods  for  reporting  illness 

. . . . I 

1 

(vi)  Methods  for  reporting  injury 

1 

1 1 

(vii)  Methods  for  reporting  hazards 

i 

(viii)  Safe  use  of  equipment 

1 ' i 

} . ...  j 

(ix)  Radiation  protection 

1 ' 
1 

(x)  Chemical  protection 

! ‘ 

(xi)  Biological  protection 

1 

j 

(xii)  Proper  lifting 

(xiii)  Use  of  protective  equipment/clothing 

j 

(xiv)  Health  and  hygiene  for  select 
groups  (e.g,  food  handlers) 

j 

1 ; 

L ] NO 
L ] NO 
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SECTION  IV.  MEDICAL  EXAMINATIONS  & SCREENINGS 

1.  Does  your  institution  follow  a formal  program  regarding 

medical  examinations?  [ ] YES  [ ] NO 

2.  Does  your  institution  follow  a formal  program  regarding 

health  screenings?  [ ] YES  [ ] NO 

IF  NO  TO  BOTH  of  the  above  questions,  proceed  directly  to  Section  V. 

Otherwise,  for  the  following  items,  check  (\/)  none,  one  or  both  of  the  adjacent 
columns  as  appropriate. 


(i) 

Blood  pressure 

Included  in  Some 
Examinations 

Included  in  Some 
Screenings 

(ii) 

Height/weight 

(iii) 

X-Ray 

(iv) 

Mantoux  or  other  T.B.  test 

(v) 

Vision  Test 

(vi) 

Audiogram 

(vii) 

Blood  Work 

(viii ) 

Urinalysis 

i 

(ix.). 

Pregnancy  Test 

I 

(x) 

ECG 

! 

(xi) 

Oral  Hygiene  Check 

(xii.) 

Temp./Pulse/Resp. 

(xiii) 

Muscular/skeletal  system 

(xiv) 

Stool  Cultures 
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SECTION  V.  EMPLOYEE  HEALTH  RECORDS 


Are  employee  health  records  kept  on  every  employee?  [ ] YES  l ] NO 

IF  NO,  proceed  directly  to  Section  VI. 

1.  Are  employees  assured  of  confidentiality?  [ ] YES  [ ] NO 

2.  Of  the  following  persons,  check  (\/)  the  appropriate  boxes  to  indicate  who 
has  access  to  these  files: 

[ ] Occupational  Health  Service  Staff  [ ] Employee's  Own  Physician 

[ ] Supervisory  Staff  [ ] Employee 

[ ] Administrative  Staff  [ ] Other,  please  specify  

[ ] Medical  Staff  

3.  Of  the  following  items,  check  {'/)  the  appropriate  boxes  to  indicate 
the  components  of  the  employee  health  records. 


[ ] 

Preplacement  Screening  Form 

[ : 

Pathology  Form 

[ ] 

Routine  Examination  Form 

[ : 

Sickness  Absence 

Record 

[ ] 

Treatment  Card 

[ ] 

Consent  Form  for 

release  of  information 

[ ] 

Immunization  Record 

[ ; 

Other,  please  specify 

[ ] 

X-Ray  Form 

SECTION  VI.  HEALTH  AND  SAFETY  STATISTICS 

NOTE : For  the  following,  specify  zeros  when  appropriate  and  leave  blanks  only 

if  statistic  is  unavailable. 

1.  For  the  years  1974-76,  indicate  below  the  number  of  full-time  and  part-time 
employee  total  days  lost  as  a result  of: 


1974 

1975 

1976 

F.T. 

P.T. 

F.T. 

P.T. 

F.T. 

P.T. 

a. 

Casual  illness 

b. 

Illness  requiring  medical 
certificate 

c. 

Occupationally  related  illness 
(casual  or  certified) 

j 

d. 

Occupational  accidents 

i 

1 

2.  For  the  years  1974-76,  indicate  below  the  total  number  of  occupational 
accidents  resulting  in: 


1974 

1975 

1976  1 

a. 

Lost  time 

b. 

Property  damage 

c. 

Injury  to  public 

d. 

Injury  to  patients 
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APPENDIX:  II 

DETAILED  TABLES  OF  THE  FORMALIZED 


OCCUPATIONAL  HEALTH  PROGRAMS 
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TABLE  II-1 

RESPONSIBILITY  FOR  CARE  FOR  ILLNESS  OR  INJURY 


Institutions  Reporting  This  Source 

Function 

Sources  of  Primary 
Responsibil i ty 

1 2 
Number  Percent 

Treatment  for  major 

Physician  chosen  by  employee 

9 

45.0 

il 1 ness/injury 

Emergency  Room 

8 

40.0 

OCCUPATIONAL  HEALTH  SERVICE 

1 

5.0 

No  formal  provision  made 

1 

5.0 

Nursing  Staff 

1 

5.0 

Treatment  for  minor 

OCCUPATIONAL  HEALTH  SERVICE 

15 

68.2 

il 1 ness/injury 

Emergency  Room 

3 

13.6 

Nursing  Staff 

1 

4.5 

Outpatient  Department  Staff 

1 

4.5 

Physician  chosen  by  employee 

1 

4.5 

Physician  chosen  by  institution 

1 

4.5 

Illness/injury  absence 

OCCUPATIONAL  HEALTH  SERVICE 

9 

45.0 

record! ng 

Employee's  Supervisor 

5 

25.0 

Personnel 

2 

10.0 

Emergency  Room 

1 

5.0 

Nursing  Administration 

1 

5.0 

Payrol  1 

1 

5.0 

No  formal  provision  made 

1 

5.0 

Interviewing  staff 

OCCUPATIONAL  HEALTH  SERVICE 

13 

61.9 

wishing  to  return  home 

Employee's  Supervisor 

4 

19.0 

due  to  il Iness/injury 

Emergency  Room 

1 

4.8 

Nursing  Administration 

1 

4.8 

Physician  chosen  by  institution 

1 

4.8 

Not  specified 

1 

4.8 

Home  visiting 

OCCUPATIONAL  HEALTH  SERVICE 

4 

21.1 

No  formal  provision  made 

4 

21.1 

Local  Public  Health  Nurse 

3 

15.8 

Employee's  Supervisor 

1 

5.3 

"Mot  Applicable"  response 

5 

26.3 

Not  specified 

2 

10.5 

Total  number  of  reporting  institutions/complexes  was  19. 

2 

Figures  are  percentages  of  the  response  for  the  particular  function. 
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TABL8  II-2 

RESPONSIBILITY  FOR  HEALTH  AND  SAFETY  EDUCATION 


Institutions  Reporting  This  Source 

Function 

Sources  of  Primary 
Responsibility 

1 2 
Number  Percent 

Health  orientation  for 

OCCUPATIONAL  HEALTH  SERVICE 

17 

90.0 

new  employees 

Employee's  Supervisor 

1 

5.0 

Nursing  Administration 

1 

5.0 

Formal  on-going  health 

OCCUPATIONAL  HEALTH  SERVICE 

8 

40.0 

education 

No  formal  provision  made 

4 

20.0 

Nursing  Administration 

2 

10.0 

In-Service  Department 

1 

5.0 

Nursing  Education  Co-ordinator 

1 

5.0 

Safety  Officer/Committee 

1 

5.0 

"Not  Applicable"  response 

2 

10.0 

Not  specified 

1 

5.0 

Informal  on-going  health 

OCCUPATIONAL  HEALTH  SERVICE 

17 

77.3 

education 

Nursing  Administration 

2 

9.1 

Employee's  Supervisor 

1 

4.5 

In-Service  Department 

1 

4.5 

"Not  Applicable"  response 

1 

4.5 

Safety  orientation  for 

Safety  Officer/Committee 

13 

54.2 

new  employees 

Employee's  Supervisor 

5 

20.8 

OCCUPATIONAL  HEALTH  SERVICE 

3 

12.5 

Departmental  Administration 

1 

4.2 

Nursing  Education  Co-ordinator 

1 

4.2 

No  formal  provision  made 

1 

4.2 

Formal  on-going  safety 

Safety  Officer/Committee 

11 

50.0 

education 

No  formal  provisions  made 

4 

18.2 

Employee's  Supervisor 

2 

9.1 

In-Service  Co-ordinator 

2 

9.1 

OCCUPATIONAL  HEALTH  SERVICE 

1 

4.5 

Departmental  Administration 

1 

4.5 

Nursing  Education  Co-ordinator 

1 

4.5 

Informal  on-going  safety 

Safety  Officer/Committee 

12 

50.0 

education 

Employee's  Supervisor 

7 

29.2 

OCCUPATIONAL  HEALTH  SERVICE 

3 

12.5 

Departmental  Administration 

1 

4.2 

In-Service  Education 

1 

4.2 

Total  number  of  reporting  institutions/complexes  was  19. 

9 

Figures  are  percentages  of  response  for  the  particular  function. 
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TABLE  II-3 

RESPONSIBILITY  FOR  MEDICAL  EXAMINATIONS  AND  SCREENINGS 


Institutions  Reporting  This 

Source 

Function 

Sources  of  Primary 

Number^ 

2 

Responsibil ity 

Percent 

Pre-placement  medical 

No  formal  provisions  made 

8 

40.0 

ex ami  nations 

Physician  chosen  by  employee 

5 

25.5 

OCCUPATIONAL  HEALTH  SERVICE 

3 

15.0 

Physician  chosen  by  institution 

3 

15.0 

"Not  Applicable"  response 

1 

5.0 

Annual  medical  examinations 

Mo  formal  provision  made 

8 

42.1 

Physician  chosen  by  employee 

6 

31.6 

OCCUPATIONAL  HEALTH  SERVICE 

2 

10.5 

"Not  Applicable"  response 

3 

15.8 

Statutory  medical 

No  formal  provisions  made 

9 

45.0 

ex ami  nations 

Physician  chosen  by  institution 

3 

15.0 

OCCUPATIONAL  HEALTH  SERVICE 

2 

10.0 

Physician  chosen  by  employee 

2 

10.0 

"Not  applicable"  response 

3 

15.0 

Not  specified 

1 

5.0 

Special  medical  examinations 

No  formal  provisions  made 

9 

45.0 

for  selected  groups 

OCCUPATIONAL  HEALTH  SERVICE 

5 

25.0 

Physician  chosen  by  employee 

2 

10.0 

Physician  chosen  by  institution 

1 

5.0 

"Not  applicable"  response 

3 

15.0 

Pre-placement  screenings 

OCCUPATIONAL  HEALTH  SERVICE 

13 

68.4 

No  formal  provisions  made 

4 

21.1 

Physician  chosen  by  institution 

1 

5.3 

Physician  chosen  by  employee 

1 

5.3 

Annual  screenings 

OCCUPATIONAL  HEALTH  SERVICE 

9 

47.4 

No  formal  provisions  made 

6 

31.6 

Physician  chosen  by  institution 

1 

5.3 

Physician  chosen  by  employee 

1 

5.3 

"Not  applicable"  response 

2 

10.5 

Statutory  screenings 

OCCUPATIONAL  HEALTH  SERVICE 

7 

36.8 

No  formal  provisions  made 

6 

31.6 

Physician  chosen  by  employee 

1 

5.3 

Physician  chosen  by  institution 

1 

5.3 

Radi ol ogy 

1 

5.3 

"Not  applicable"  response 

2 

10.5 

Not  specified 

1 

5.3 

Total  number  of  reporting  institutions/complexes  was  19. 

Figures  are  percentages  of  response  for  the  particular  function. 
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TABLE  II-4 

RESPONSIBILITY  FOR  COUNSELLING 


Institutions  Reporting  This  Source 


Function  Sources  of  Primary  , 2 

Res  pons  ibi  1 ity Number Percent^ 


Counsel  for  personal 

OCCUPATIONAL  HEALTH  SERVICE 

17 

53.1 

problems 

Special  counselling  services 

7 

21  .9 

No  formal  provisions  made 

2 

6.3 

Departmental  Administration 

1 

3.1 

Employee's  Supervisor 

1 

3.1 

Nursing  Administration 

1 

3.1 

Personnel 

1 

3.1 

Physician  chosen  by  employee 

1 

3.1 

Physician  chosen  by  institution 

1 

3.1 

Counsel  for  group 

OCCUPATIONAL  HEALTH  SERVICE 

7 

29.2 

problems 

Employee's  Supervisor 

6 

25.0 

Special  Counselling  Service 

3 

12.5 

Nursing  Administration 

2 

8.3 

Personnel 

2 

8.3 

No  formal  provisions  made 

2 

8.3 

Departmental  Administration 

1 

4.2 

Physician  chosen  by  institution 

1 

4.2 

Counsel  for  work- 

OCCUPATIONAL  HEALTH  SERVICE 

11 

36.7 

related  problems 

Employee's  Supervisor 

8 

26.7 

Nursing  Administration 

2 

6.7 

Personnel 

2 

6.7 

Special  Counselling  Services 

2 

6.7 

Departmental  Administration 

1 

3.3 

Physician  chosen  by  employee 

1 

3.3 

Physician  chosen  by  institution 

1 

3.3 

Safety  Officer/Committee 

1 

3.3 

No  formal  provisions  made 

1 

3.3 

Total  number  of  reporting  institutions/complexes  was  19. 

Figures  are  percentages  of  response  for  the  particular  function. 
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TABLE  II-5 

RESPONSIBILITY  FOR  OTHER  PROGRAMS 


Institutions  Reporting  This  Source 


Function 

Sources  of  Primary 
Responsibil ity 

Number^ 

Percent' 

Advice  to  management  on 

OCCUPATIONAL  HEALTH  SERVICES 

16 

64.0 

work-related  health  problems 

Employee's  supervisor 

2 

8.0 

Personnel  Department 

2 

8.0 

Physician  chosen  by  institution 

2 

8.0 

Accident  & Review  Committee 

1 

4.0 

Nursing  Administration 

1 

4.0 

Special  Counselling  Services 

1 

4.0 

Safety  inspections 

Safety  Officer/Committee 

16 

69.6 

OCCUPATIONAL  HEALTH  SERVICES 

4 

17.4 

Fire  Marshall 

1 

4.3 

No  formal  provisions  made 

1 

4.3 

Not  specified 

1 

4.3 

Immunization  programs 

OCCUPATIONAL  HEALTH  SERVICES 

15 

75.0 

No  formal  provisions  made 

2 

10.0 

Local  Public  Health  Nurse 

1 

5.0 

Nursing  Staff 

1 

5.0 

Outpatient  Department  Staff 

1 

5.0 

Infection  control 

Infection  Control  Team 

16 

76.2 

OCCUPATIONAL  HEALTH  SERVICES 

3 

14.3 

Nursing  Administration 

1 

4.8 

Nursing  Education  Co-ordinator 

1 

4.8 

Routine  in-service 

OCCUPATIONAL  HEALTH  SERVICE 

11 

55.0 

program  on  employee 

Nursing  Administration 

3 

15.0 

health 

No  formal  provisions  made 

3 

15.0 

In-Service  Department 

1 

5.0 

Nursing  Education  Co-ordinator 

1 

5.0 

"Not  applicable"  response 

1 

5.0 

Health  programs  for 

No  formal  provisions  made 

9 

45.0 

vol unteers 

OCCUPATIONAL  HEALTH  SERVICE 

4 

20.0 

Employee's  Supervisor 

1 

5.0 

In-Service  Department 

1 

5.0 

Nursing  Administration 

1 

5.0 

Recreation  Department 

1 

5.0 

"Not  Applicable"  response 

3 

15.0 
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TABLE  II-5 

RESPONSIBILITY  FOR  OTHER  PROGRAMS 
(continued ) 


Institutions  Reporting  This  Source 


Function 


Safety  programs  for 
volunteers 


Health  programs  for 
employees  of  contracted 
services 


Safety  programs  for 
employees  of  contracted 
services 


Employees  health  records 


Employee  health 
statistics 


Employee  safety 
statistics 


Sources  of  Primary 
Responsibility 

No  formal  provision  made 
Safety  Officer/Committee 
Employee's  Supervisor 
OCCUPATIONAL  HEALTH  SERVICE 
Director  of  Volunteers 
Recreation  Department 
"Not  Applicable"  response 

Mo  formal  provisions  made 
OCCUPATIONAL  HEALTH  SERVICE 
Employee's  supervisor 
"Not  applicable"  response 

No  formal  provisions  made 
Employee's  supervisor 
OCCUPATIONAL  HEALTH  SERVICE 
Safety  Officer/Committee 
Company  safety  supervisor 
"Not  applicable"  response 

OCCUPATIONAL  HEALTH  SERVICE 
Nursing  Administration 

OCCUPATIONAL  HEALTH  SERVICE 
Personnel 

Nursing  Administration 

OCCUPATIONAL  HEALTH  SERVICE 
Safety  Officer/Committee 
Personnel 

Employee's  supervisor 
Nursing  Administration 
No  formal  provisions  made 


1 2 
Number Percent 


7 

35.0 

6 

30.0 

2 

10.0 

1 

5.0 

1 

5.0 

1 

5.0 

2 

10.0 

9 

45.0 

5 

25.0 

1 

5.0 

5 

25.0 

8 

36.4 

4 

18.2 

3 

13.6 

2 

9.1 

1 

4.5 

4 

18.2 

18 

94.7 

1 

5.3 

17 

85.0 

2 

10.0 

1 

5.0 

13 

52.0 

6 

28.0 

2 

8.0 

1 

4.0 

1 

4.0 

1 

4.0 

Total  number  of  reporting  institutions/complexes  was  19. 

Figures  are  percentages  of  response  for  the  particular  function. 
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APPENDIX:  III 

DETAILED  TABLES  OF  THOSE  INSTITUTIONS 


WITHOUT  FORMALIZED  OCCUPATIONAL  HEALTH  PROGRAMS 


RESPONSIBILITY  FOR  TREATMENT  FOR  MAJOR  ILLNESS  OR  INJURY 
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"An  additional  column  for  "On-Going  Informal  Education"  would  have  been  useful 
to  expose  the  most  frequently  utilized  method  for  health  education  at  our 
institution.  Alcohol/drug  abuse,  highway  safety,  family  planning,  venereal 
disease,  nutrition,  attitudes  at  home/work,  smoking  awareness,  home  security, 
poisons,  protection  for  women,  etc.,  are  some  of  the  staff  health  education 
programs  which  are  presented  formally  and  informally.  We  have  a series  once  a 
month  called  "Take  a Film  to  Lunch"  which  I use  for  HEALTH  EDUCATION  ONLY.  It 
is  a voluntary  program  open  to  all  staff  and  is  not  an  inservice  - job  related 
program.  I feel  this  informal  health  education  is  very  valuable  rather  than 
only  formal  programs." 


(200  Bed  Active  Treatment  Hospital) 

"Illness  - or  the  thought  of  illness  produces  serious  reactions  from  Admini- 
strators -lost  time  is  lost  money.  Also,  tests  cost  money  and  a balance  is 
necessary. " 


(50  Bed  Nursing  Home) 

"Education  in  the  field  of  alcoholism  I believe  would  save  money.  Educators 
and  Administrators  do  not  realize  enough  of  the  implications  of  alcoholism, 
which  I am  sure  costs  money  both  from  the  employee  point  of  view  and  the 
patient  cost." 


(50  Bed  Nursing  Home) 

"We  have  no  formal  health  program  for  staff.  We  use  a pre-employment  applica- 
tion form  that  contains  spaces  for  health  history,  operations,  etc.  For 
certain  positions  such  as  maintenance,  it  is  necessary  to  know  about  back 
injury  or  hernias,  etc." 

"Chest  X-Ray  is  done  routinely  - and  thereafter  every  year.  Throat  swabs  are 
done  if  infection  rate  warrants  it.  Stool  cultures  for  dietary  workers  are 
done  yearly." 
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"Such  counselling  as  is  necessary  regarding  health  problems  is  done  by  personal 
physician  and  nursing  supervisor." 


(50  Bed  Auxiliary  Hospital) 

"Most  items  within  this  survey  are  not  applicable  to  small  hospitals  and  are 
therefore  felt  to  be  a waste  of  valuable  time." 

(25  Bed  Active  Treatment  Hospital) 

"The  Employee  Health  Service  was  one  are^  cut  significantly  in  1976  with  a reduc- 
tion in  our  overall  budget.  A registered  nurse  is  responsible  for  the  service 
on  a half-time  basis  only  with  clerical  assistance  from  the  secretary  to  the 
director  of  nursing.  The  requirement  for  pre-employment  physical  examinations 
was  also  temporarily  dropped  in  1976.  It  has  not  been  reinstated  as  yet,  but 
board  policy  in  principle  has  not  changed." 

"There  is  much  to  improve  on  our  Employee  Health  Services." 

(100+  Bed  Active  Treatment  Hospital) 

"We  use  a pre-employment  questionnaire  with  an  x-ray  and  other  tests  as 
necessary.  Office  staff  should  not  need  a lot  of  tests  done." 

"Throat  swabs  are  done  if  indicated  by  the  infection  rate  in  the  hospital." 


(35  Bed  Active  Treatment  Hospital) 


